AGREEMENT BETWEEN
LAKE COUNTY, FLORIDA and
HEALTHSTAT, INC. for
MEDICAL CENTER SERVICES
REP #16-0209

This is an Agreement between Lake County, Florida, a political subdivision of the State of
Florida, hereinafter referred to as the COUNTY, by and through its Board of County Commissioners, and
HEALTHSTAT, Inc., a foreign for profit corporation authorized to do business in the State of Florida,
their successors and assigns, hereinafter collectively referred to as HEALTHSTAT.

WITNESSETH:

WHEREAS, COUNTY desires to reduce Plan healthcare costs for its employees while
improving the overall health of its employees; and

WHEREAS, the COUNTY publicly submitted an Request for Proposal (RFP) #16-0209 seeking
entities to provide medical center services; and

WHEREAS, HEALTHSTAT is qualified, willing and able to assist the COUNTY by
establishing and operating an employee medical center (“Clinic”) and by providing other value-added
services, all designed to assist the COUNTY in reducing Plan health care costs and decreasing lost
productivity due to illness-related absences ("Benefits"); and

WHEREAS, HEALTHSTAT desires to contract with the COUNTY to establish a Clinic for
employees of the COUNTY and to provide other services as set forth in this Agreement; and

WHEREAS, HEALTHSTAT has made COUNTY aware, and, COUNTY acknowledges the
success and effecfiveness of the services offered by HEALTHSTAT in achieving benefits is greatly
dependent upon the support and assistance the COUNTY provides HEALTHSTAT with encouraging
participation of COUNTY’s workforce.

NOW, THEREFORE, IN CONSIDERATION of the mutual terms, understandings, conditions,
promises, covenants and payment hereinafter set forth, and intending to be legally bound, the parties
hereby agree as follows:

Article 1. Recitals
1.1 The foregoing recitals are true and correct and incorporated herein.

Article 2. Scope of Professional Services

On the terms and conditions set forth in this Agreement, HEALTHSTAT shall provide medical center
services for personnel employed by the Lake County Board of County Commissioners and other public
sector entity organizations located in Lake County, Florida that are current participants in the Lake
County health benefit program. The services shall be provided by HEALTHSTAT in accordance with
the Scope of Services, attached hereto and incorporated herein as Attachment “A”, as modified or
clarified by Addendum #1, dated February 10, 2016 and Addendum #2, dated February 17, 2016,
collectively attached hereto and incorporated herein by reference as Attachment “B”,  {t is understood
that the Scope of Services may be modified or changed by either party, but to be effective any
modification or amendment must be in writing, executed by the parties, and in accordance with the



COUNTY’s Purchasing Policies and Procedures. A copy of these policies and procedures shall be made
available to HEALTHSTAT upon request. HEALTHSTAT acknowledges and agrees that the
representations made and guarantees provided for in Attachment “A” are a material part of this
Agreement, and were an inducement to the COUNTY to enter into this Agreement.

2.1 Establishment of Medical Clinic,

2.1.1  HEALTHSTAT shall operate and administer a medical center (“Clinic”) for the
personnel of the Lake County Board of County Commissioners and other public
sector entity organizations located in Lake County, Florida that are current

participants in the Lake County health benefit program, at a location agreed to by
HEALTHSTAT and the COUNTY,

2.1.2  HEALTHSTAT shall provide licensed and certified medical professionals to work
at the Clinic who are employed by HEALTHSTAT, or contracted with licensed
physicians or physician practices ("Group” or "Groups" which term shall include
both sole physician practices and practices with multiple physicians) to provide
professional services consistent with reasonable and appropriate standards of
community-based primary care providers, and who are responsible for
supervising the medical professionals operating the Clinic. Each medical
professional, nurse practitioner (NP/ARNP), physician assistant (PA), and nurse
shall be employed or contracted by HEALTHSTAT or shall be supervised by a
physician independently contracted by HEALTHSTAT. Each medical
professional, NP, ARNP, MD and the Group(s) shall be certified in their medical
specialty, shall meet all requirements for continuing education and peer review
and shall remain in good standing with the State licensing authority governing the
practice of medicine within the State of Florida. Each Group shall supervise and
oversee each NP, ARNP, and MD at the Clinic in accordance with applicable
state law. Every HEALTHSTAT contract with a Group shall contain provisions
requiring the Group to comply with all applicable state laws in the provision of
professional medical services at the Clinic and, shall contain an agreement to
indemnify COUNTY against all claims, losses, and liability sought or determined
in connection with the provision of medical services at the Clinic unless such
indemnity is prohibited by law. HEALTHSTAT shall further require that each
Group carry medical malpractice insurance.

2.1.3 The services to be provided under this Agreement, and, therefore, the success of
HEALTHSTAT in improving benefits is initially dependent upon HEALTHSTAT
being able to locate and staff the Clinic. HEALTHSTAT shall use its best efforts
to locate and coordinate medical professionals in order to provide hours of service
at the Clinic as set forth on Attachment "A" attached hereto, unless otherwise
agreed to by the parties.

2.1.4 The Clinic shall be opened at the chosen location by the date set forth in
Attachment "A". In the event any Clinic is not opened on the date set forth on
Attachment "A" as a resuit of the failure of HEALTHSTAT to provide a medical
professional(s) at the Clinic, the County shall have the right to immediately
terminate this Agreement.
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2.2 Education of workforce about HEALTHSTAT Services. HEALTHSTAT shall provide
an agreed upon number of educational sessions at agreed upon locations on agreed upon dates for a
total minimam of 80 hours annually. In each education session, HEALTHSTAT shall provide
education to COUNTY's workforce about the services offered by HEALTHSTAT and the benefits
which employees, and eligible spouses and dependents, if included, may derive from using the
services provided by HEALTHSTAT.

2.3 Ongoing Promotion of Clinics.

2.3.1 Monthly Distributions: HEALTHSTAT will send out a wellness newsletter and a
monthly Awareness Flyer that follows the National Observance Calendar for
wellness and can be posted at the Clinic. HEALTHSTAT will also distribute wellness
board power point slides. COUNTY will pay copying charges.

2.3.2 High Health Risk Participant QOutreach: HEALTHSTAT will conduct outreach
phone calls and direct mailings encouraging High Risk Participants to get into the
Clinic to improve their health.

2.3.3 At COUNTY's request HEALTHSTAT shall participate in such other wellness
activities as may be sponsored by COUNTY (at an additional cost to COUNTY for
such services as agreed).

2.4 Health Assessment(s). Personal health information obtained during each assessment
will be collected in accordance with HEALTHSTAT business practices designed to ensure its privacy
and security in accordance with the Health Insurance Portability and Accountability Act of 1996
("HIPAA"). HEALTHSTAT shall at times take actions to secure all data and inform in accordance
with HIPPAA.

2.5 Communication and Reporting. HEALTHSTAT shall produce the following reports to
the COUNTY, as well as such other reports as COUNTY may request. The form and substance of
additional requested reports shall be as mutvally agreed to by HEALTHSTAT and COUNTY. All
reports shall be HIPAA compliant.

2.5.1 Individual health profiles for assessment participants shall be compiled and
distributed to each participant only after each health assessment.

2.5.2 At the County’s request, aggregate health risk repori(s) for the entire employee
population on a de-identified basis.

2.53 After the Clinic has been opened for two (2) consecutive quarters, participant
compliance with frequency schedule reports recommended for the number of risk
factors identified during the health assessment(s) shall be provided.

2.5.4 Monthly report on Clinic utilization and referral outside the Clinic.
2.5.5 Monthly activity reports summarizing the services furnished at the Clinic.

No Personal Health Information contained in reports generated by HEALTHSTAT shall be released
except in a de-identified format by HEALTHSTAT, or the Group(s) and medical professional(s)
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without the prior written consent of the individual(s) or in accordance with HIPAA. All materials,
records and/or documents produced under this Agreement shall become the property of Lake County,
Florida. Unless restricted under HIPAA, HEALTHSTAT shall provide the County Manager, County
Attorney, and the Human Resources Director access to all related materials, records and/or documents
upon request.

2.0 Interventions.  The medical professional at each Clinic, or, a HEALTHSTAT
representative shall contact each health assessment participant, which is identified as having two (2) or
more high healthcare risk factors according to the health assessment (and each participant with one (1)
risk factor if at panic levels) within twelve (12) months of the Clinic opening. The medical
professional at the Clinic shall be available during regularly scheduled Clinic hours of operation to
consult with and assist in the development of a program for each health assessment participant
contacted.

2.7 Appointment of Local Account Manager. HEALTHSTAT shall appoint and provide an
experienced local account manager and provide notice to COUNTY of the appointment within ten (10)
days of the date this Agreement is executed. In addition to overseeing the implementation of this
program, the account manager shall be available to review and discuss the activities of and reports
generated from each Clinic.

2.8 Medical Professional and Physician Selection. HEALTHSTAT shall provide medical
professionals who are trained, qualified, licensed and certified to perform clinical services required at the
Clinic, including a Board certified physician. HEALTHSTAT shall introduce a physician to the
COUNTY so the COUNTY may evaluate and provide feedback on the proposed candidate(s). However,
HEALTHSTAT shall make the final decision with respect to whether to contract with the candidate(s).

29 Medical Professionals.

2.9.1 HEALTHSTAT has represented to the COUNTY that the services to be provided
under this Agreement will be performed by the personnel listed in the Scope of
Services attached hereto as Attachment “A”, barring illness, accident, or other
unforeseeable events of a similar nature in which case HEALTHSTAT must be able
to promptly provide a qualified replacement. In the event HEALTHSTAT wishes to
substitute personnel or to provide additional personnel, HEALTHSTAT shall
propose a person with equal or higher qualifications and such addition or
replacement is subject to prior written approval by the COUNTY. In the event the
requested person is not satisfactory to the COUNTY and the malter cannot be
resolved to the satisfaction of the COUNTY, the COUNTY reserves the right to
cancel this Agreement for cause. In addition, the COUNTY reserves the option to
require substitution of key personnel by HEALTHSTAT as long as such action is
not demanded in an arbitrary or capricious manner.

2.9.2 The professional conduct of the medical professional is governed by applicable
state laws and supervised by Group. Neither HEALTHSTAT nor COUNTY shall
exercise any control or direction over the method or manner in which the medical
professional performs professional services and functions at the Clinic. Neither
HEALTHSTAT nor COUNTY shall intervene in any way or manner with the
services provided by the medical professional unless actions are in violation of
the regulations and/or rules of conduct governing employees at COUNTY's place
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of business. It is understood between the parties that the traditional, customary,
usual and confidential relationship between a health care provider and a patient
exist between the medical professional and employees and all authorized persons
secking the professional services of the Clinic. COUNTY shall in no event be
liable for the conduct of the medical professional(s), including the physician,
whether an independent contractor or employee of HEALTHSTAT.

2.9.3 In the event COUNTY deems the performance of any medical professional disruptive
to COUNTY's place of business, detrimental to the health or safety of members of
COUNTY's workforce or any dependent family members, or is in violation of the
regulations and rules of conduct governing employees of COUNTY, COUNTY may
request that a medical professional be removed from the Clinic.  When
HEALTHSTAT is notified of such a request by COUNTY, HEALTHSTAT shall
notify the medical professional and Group and HEALTHSTAT shall place the
medical professional on administrative leave until a review of the matter is completed
within ten (10) days. If after a review of the matter complained about, COUNTY or
HEALTHSTAT desire that the medical professional not return to the Clinic,
HEALTHSTAT shall immediately commence actions to recruit another medical
professional to provide services at the Clinic and advise COUNTY when a substitute
medical professional may be placed at the Clinic.

2.9.4 During the term of this Agreement HEALTHSTAT assures the COUNTY that it is in
compliance with Title VII of the 1964 Civil Rights Act, as amended, and the Florida
Civil Rights Act of 1992, and that HEALTHSTAT does not on the grounds of race,
color, national origin, religion, sex, age, disability or marital status, discrimination in
any form or manner against HEALTHSTAT employees or applicants for
employment. HEALTHSTAT understands and agrees that this Agreement is
conditioned upon the veracity of this statement of assurance.

2.9.5 HEALTHSTAT shall obtain and maintain throughout the term of this Agreement any
and all licenses required to do business in the State of Florida and in Lake County,
Florida. HEALTHSTAT shall ensure that all persons employed by HEALTHSTAT,
including any and all subcontractors, during the term of this Agreement meet the
employment eligibility requirements of the State of Florida and the United States of
America.

2.9.6 HEALTHSTAT shall utilize the U.S. Department of Homeland Security’s E-Verify
system in accordance with the terms governing use of the system to confirm the
employment eligibility of:

A.  All persons employed by HEALTHSTAT during the term of this Agreement
to perform employment duties within Lake County; and

B. All persons, including subcontractors, assigned by HEALTHSTAT to
perform work pursuant to the contract.

2.10 Independent Contractors. Each and every medical professional, physician, nurse
practitioner, physician assistant and Group providing services at Clinic is an independent contractor or
employee of HEALTHSTAT. TEach and every medical professional, physician, nurse practitioner,
physician assistant shall be supervised by Group pursuant to the terms of a wrilten contract. It is
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understood and agreed that no medical professional and no Group shall be deemed to be an employee
of COUNTY. No medical professional nor any Group shall be eligible for vacation pay, health
insurance, life insurance, sick leave, retirement benefits, social security, workers' compensation,
disability insurance, unemployment insurance benefits or any other employee benefit of any kind
provided by COUNTY. COUNTY shall have no liability for any compensation due medical
professional, nor any Group providing direct ot supervisory services at any Clinic. HEALTHSTAT
shall indemnify COUNTY from and against any and all claims for any such benefits.

211 Clinic Responsibilities.

2.11.1 It shall be the responsibility of HEALTHSTAT to enter into a lease and acquire
possession of an adequate facility located in Tavares, Florida to be used as the
Clinic. HEALTHSTAT shall use good faith effort to negotiate with a third party
landlord for a rental rate that is fair and comparable to like facilities. Tn no event
should the rent be more than twenty four thousand dollars ($24,000.00) annually.
Prior to entering into a lease with a third party landlord, HEAL'THSTAT and the
County Manager shall mutually agree to the proposed location of the Clinic and
the rental terms associated with such facility. The County agrees to be responsible
for payment of rent to HEALTHSTAT for the remaining lease term, in the event
this Agreement is terminated by the County.

2.11.2 The parties agree that the costs and work associated with the initial design,
renovation and preparation of the Clinic in excess of six thousand dollars
($6,000.00) shall be borne by HEALTHSTAT. The COUNTY shall pay a one-
time “Other Administrative Cost” set forth in Attachment “C”. HEALTHSTAT
shall arrange for all utilities, medical waste removal services, onsite dispensary,
janitorial services, and shall be responsible for routine upkeep of interior.
HEALTHSTAT shall be responsible for acquiring any and all computers,
electronics, computer fees, software, hardware and internet access for the Clinic.

2.11.3 HEALTHSTAT shall make all reasonable efforts to maintain the safe and proper
operation of all equipment located within the Clinic and shall be responsible for
the initial set up of exam rooms in the Clinic. A list of supplies to be included
in the exam rooms in the Clinic is attached hereto as Attachment “D”.

2.11.4 The weekly schedule for the hours of operation of the Clinic will be mutually
agreed upon by COUNTY and HEALTHSTAT. Changes to the weekly schedule
may be made only with the mutual written consent of COUNTY and

HEALTHSTAT.
Article 3. Compensation.
31 HEALTHSTAT shall be compensated for its services in accordance with the Pricing

Schedule in Attachment "C", attached hereto and incorporated herein by reference. These costs
shall prevail for the full duration of the term of this Agreement.

3.2 HEALTHSTAT shall submit invoices to the COUNTY’s Human Resources Department,
315 W. Main Street, P.O. Box 7800, Tavares, Florida 32778 for the services performed by the tenth (10%)
calendar day of each month. The invoices shall reflect the reimbursement of the management fee, supply
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costs and all types of service providing to the COUNTY for the previous month. All invoices shall
contain the contract number, the date and any other information needed by the COUNTY in order to
enable formal acceptance of the services provided and authorization for payment by the COUNTY.
Failure to submit invoices in the prescribed manner will delay payment, and HEALTHSTAT may be
considered in default and this Agreement may be terminated. Submittal of these periodic invoices shall
not exceed thirty (30) calendar days from the performance of the service. Under no circumstances shall
the invoices be submitted to the County in advance of performance and acceptance of the services

33 The COUNTY shall make payment on all undisputed invoices in accordance with the
Florida Prompt Payment Act, Part VII, Chapter 218, Florida Statutes.

Article 4. Special Terms and Conditions

4.1  Term and Termination.

4.1.1

4.1.2

4.1.3

4.14

4.1.5

This Agreement shall become effective on the date of execution of this Agreement
by the COUNTY and shall remain in effect for a period of twelve (12) months
commencing on the opening date of the Lake County Employee Medical Center
described on Attachment "A" or on October 1, 2016, whichever is later. Prior to,
or upon completion, of the initial term of this Agreement, the County shall have
the option to renew this Agreement for four (4) additional twelve (12) month
periods. Continuation of this Agreement beyond the initial period, and any option
subsequently exercised, is a County prerogative, and not a right of the vendor.

If either party defaults in the performance of any of its obligations hereunder,
and such condition of default is not cured within thirty (30) days after delivery
of written notice of such condition, any non-defaulting party may, at its option,
terminate this Agreement by delivery of written notice of its intention to
terminate seven (7) days after the expiration of the thirty (30) day cure period.

This Agreement may be terminated by either party by submitiing written notice
sixty (60) days in advance to the other party. If any services hereunder are in
progress but not completed on the date of termination, then this Agreement may be
extended upon written approval of the COUNTY until said services are completed
and accepted. In the event of termination, HEALTHSTAT shall submit a final
invoice to the COUNTY and the COUNTY agrees to compensate HEALTHSTAT
for all services provided prior to effective date of termination.

When funds are not appropriated or otherwise made available to support
continuation of performance in a subsequent fiscal year, this Agreement shall be
canceled and HEALTHSTAT shall be reimbursed for the reasonable value of any
non-recurring costs incurred but not amortized in the price of the services
delivered under this Agreement.

In the event that the services provided by HEALTHSTAT or its employees, agent
and contractors, do not conform to the specifications listed in this Agreement and
its attachments, the County reserves the right to terminate this Agreement and will
not be responsible for any such service.
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4.2 Right to Audit. The COUNTY reserves the right to require HEALTHSTAT to submit to
an audit by any auditor of the COUNTY’s choosing. HEALTHSTAT shall provide access to all of its
records, which relate directly or indirectly to this Agreement at the medical clinic during regular business
hours. HEALTHSTAT shall retain all records pertaining to this Agreement and upon request make them
available to the COUNTY for five (5) years following expiration of the Agreement. HEALTHSTAT
agrees to provide such assistance as may be necessary to facilitate the review or audit by the COUNTY to
ensure compliance with applicable accounting and financial standards. This provision is hereby
considered to be included within, and applicable to, any subcontractor agreement entered into by
HEALTHSTAT in performance of any work hereunder.

If an audit inspection or examination pursuant to this section discloses overpricing or overcharges of any
nature by HEALTHSTAT to the COUNTY in excess of one percent (1%) of the total contract billings, in
addition to making adjustments for the overcharges, the reasonable actual cost of the COUNTY’s audit
shall be reimbursed to the COUNTY by HEALTHSTAT. Any adjustments and/or payments which must
be made as a result of any such audit or inspection of HEALTHSTAT’s invoices and/or records shall be
made within a reasonable amount of time, but in no event shall the time exceed ninety (90) days, from
presentation of the COUNTY’s audit findings to HEALTHSTAT.

4.3 Public Records.

4.3.1 All etectronic files, audio and/or video recordings, and all papers pertaining to any
activity performed by HEALTHSTAT for or on behalf of the COUNTY shall be the
property of the COUNTY and will be turned over to the COUNTY upon request. In
accordance with Chapter 119, Florida Statutes, each file and all papers pertaining to
any activities performed for or on behalf of the COUNTY are public records
available for inspection by any person even if the file or paper resides in the
HEALTHSTAT’s office or facility. HEALTHSTAT shall maintain the files and
papers for not less than five (5) complete calendar years after the project and services
have/has been completed or terminated, whichever is longer. Prior to the termination
of this Agreement, HEALTHSTAT shall appoint a records custodian to handle any
records request and provide the custodian’s name and telephone number(s} to the
COUNTY. Failure to comply with this subsection shall be deemed a breach of the
contract and enforceable as set forth in Section 119.0701, Florida Statutes.

4.3.2 Any copyright detived from this Agreement shall belong to the author. The author
and HEAL' THSTAT shall expressly assign to the COUNTY nonexclusive, royalty
free rights to use any and all information provided by HEALTHSTAT in any
deliverable and/or report for the COUNTY’s use which may include publishing in
COUNTY documents and distribution as the COUNTY deems to be in the
COUNTY’s best interests. If anything included in any deliverable limits the rights of
the COUNTY to use the information, the deliverable shall be considered defective
and not acceptable and HEALTHSTAT will not be eligible for any compensation,

4,33 Pursuant to Section 119.0701, Florida Statutes, HEALTHSTAT shall comply with
the Florida Public Records’ laws, and shall:

1. Keep and maintain public records required by the COUNTY to perform the
services identified herein.

\
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2. Upon request from the COUNTY’s custodian of public records, provide the
COUNTY with a copy of the requested records or allow the records to be inspected
or copied within a reasonable time at a cost that does not exceed the cost provided for
by law.

3. Ensure that public records that are exempt or confidential and exempt from
public records disclosure requirements are not disclosed except as authorized by law
for the duration of the contract term and following completion of the contract if the
CONTRACTOR does not transfer the records to COUNTY,

4. Upon completion of the contract, transfer, at no cost, to the COUNTY all public
records in possession of the CONTRACTOR or keep and maintain public records
required by the COUNTY to perform the service. If HEALTHSTAT transfers all
public records to the COUNTY upon completion of the contract, HEALTHSTAT
shall destroy any duplicate public records that are exempt or confidential and exempt
from public records disclosure requirements. If HEALTHSTAT keeps and maintains
public records upon completion of the contract, HEALTHSTAT shall meet all
applicable requirements for retaining public records. All records stored electronically
must be provided to the COUNTY, upon request from the COUNTY’s custodian of
public records, in a format that is compatible with the information technology
systems of the COUNTY.

IF HEALTHSTAT HAS QUESTIONS REGARDING THE APPLICATION
OF CHAPTER 119, FLORIDA STATUTES, TO HEALTHSTAT’S DUTY
TO PROVIDE PUBLIC RECORDS RELATING TO THIS CONTRACT,
CONTACT THE CUSTODIAN OF PUBLIC RECORDS AT LAKE
COUNTY HUMAN RESOURCES, 352-343-9839, 315 W. MAIN STREET,
TAVARES, FLORIDA 32778, randerson@lakecountyfl.gov.

4.4  Privacy and Security of Emplovee Health Information. HEALTHSTAT and COUNTY
acknowledge and agree that some of the services provided under this Agreement may involve the
sharing of protected health information ("PHI" as defined under 45 C.F.R. §164.501) of COUNTY's
workforce. HEALTHSTAT agrees to maintain the privacy of such information in accordance with
the business associate provisions set forth under the Privacy Regulations adopted by the United States
Department of [ealth and Human Services pursuant to HIPAA,

4.5  Confidentiality of Information. HEALTHSTAT and COUNTY shall maintain the
confidentiality of data and information gathered, delivered and/or exchanged as further described in
the TIIPAA Business Associate Apreement, A breach in this Agreement would be notified by
HEALTHSTAT. Upon termination of this Agreement, each party agrees to return to the other all
proprietary information of the other party in their possession including, without limitation, any
documentation evidencing COUNTY's or HEALTHSTAT's policies and procedures, or, give writicn
assurances of its destruction, unless otherwise required by Florida public records laws.

4.6 Insurance. Within five (5) business days of the effective date of this Agreement,
HEAIL THSTAT shall provide the COUNTY an original certificate of insurance, indicating that
HEALTHSTAT has coverage in accordance with the requirements of this paragraph. This certificate of
insurance must be received and accepted by the COUNTY prior to any services being performed by
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HEALTHSTAT under this Agreement. HEALTHSTAT shall provide and maintain at all times during the
term of this Agreement and any renewals thereof, without cost or expense to the County, policies of
insurance, with a company or companies authorized to do business in the State of Florida, and which are
acceptable to the County, insuring HEALTHSTAT against any and all claims, demands or causes of
action whatsoever, for injuries received or damage to property relating to the performance of duties,
services and/or obligations of HEALTHSTAT under the terms and provisions of this Agreement.

Such policies of insurance, and confirming certificates of insurance, shall insure HEALTHSTAT is in
accordance with the following minimum limits:

General Liability insurance on forms no more restrictive than the latest edition of the Occurrence Form

Commercial General Liability policy (CG 00 01) of the Insurance Services Office or equivalent without
restrictive endorsements, with the following minimum limits and coverage:

Each Occurrence/General Aggregate  $1,000,000/2,000,000

Products-Completed Operations $2,000,000
Personal & Adv. Injury $1,000,000
Fire Damage $50,000
Medical Expense $5,000
Contractual Liability Tncluded

Automobile liability insurance, including owned, non-owned, and hired autos with the following
minimum Hmits and coverage:

Combined Single Limit $1,000,000

Workers' compensation insurance based on proper reporting of classification codes and payroll amounts
in accordance with Chapter 440, Florida Statutes, and/or any other applicable law requiring workers'
compensation (Federal, maritime, etc). If not required by law to maintain workers compensation
insurance, HEALTHSTAT must provide a notarized statement that if an employee of HEALTHSTAT is
injured; he or she will not hold the County responsible for any payment or compensation.

Employers Liability insurance with the following minimum limits and coverage:

Each Accident $1,000,000
Disease-Each Employee 51,000,000
Disease-Policy Limit $1,000,000

Professional liability and/or specialty insurance (to specifically include medical malpractice, errors and
omissions, and any other relevant coverages) with minimum limits of $2,000,000 occurrence and annual
aggregate of $4,000,000, with coverage placed with an A rated carrier by AM Best Rating Co.

Lake County, a Political Subdivision of the State of Florida, and the Board of County Commissioners,
shall be named as additional insured as their interest may appear on all applicable liability insurance
policies.

The certificate(s) of insurance, shall provide for a minimum of thirty (30) days prior written notice to the
County of any change, cancellation, or nonrenewal of the provided insurance. It is HEALTHSTAT’s
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specific responsibility to ensure that any such notice is provided within the stated timeframe to the
certificate holder.

If it is not possible for HEALTHSTAT to certify compliance, on the certificate of insurance, with all of
the above requirements, then HEALTHSTAT is required to provide a copy of the actual policy
endorsement(s) providing the required coverage and notification provisions.

Certificate(s) of insurance shall identify the applicable solicitation (RFP) number in the Description of
Operations section of the Certificate.

Certificate holder shall be:

LAKE COUNTY, A POLITICAL SUBDIVISION OF THE STATE OF FLORIDA, AND THE BOARD
OF COUNTY COMMISSIONERS.

P.O. BOX 7800

TAVARES, FL 32778-7800

Certificates of insurance shall evidence a waiver of subrogation in favor of the County, that coverage
shail be primary and noncontributory, and that cach evidenced policy includes a Cross Liability or
Severability of Interests provision, with no requirement of premium payment by the County.

HEALTHSTAT shall be responsible for subcontractors, subconsultants and their insurance.
Subcontractors and subconsultants, are to provide certificates of insurance to HEALTHSTAT evidencing
coverage and terms in accordance with HEALTHSTAT’s requirements.

All self-insured retentions shall appear on the certificate(s) and shall be subject to approval by the
County. At the option of the COUNTY, the insurer shall reduce or eliminate such self-insured retentions,
or HEALTHSTAT be required to procure a bond guaranteeing payment of losses and related claims
expenses.

The County shall be exempt from, and in no way liable for, any sums of money, which may represent a
deductible or self-insured retention in any insurance policy. The payment of such deductible or self-
insured retention shall be the sole responsibility of HEALTHSTAT providing such insurance,

Failure to obtain and maintain such insurance as set out above will be considered a breach of contract and
may result in termination of this Agreement for default.

Neither approval by the County of any insurance supplied by HEALTHSTAT, nor a failure to disapprove
that insurance, shall relieve HEALTHSTAT of full responsibility for liability, damages, and accidents as
set forth herein.

4.7 Indemnification. HEALTHSTAT shall indemnify and hold COUNTY and its agents,
officers, commissioners or employees harmless for any damages resulting from failure of HEALTHSTAT
to take out and maintain the above insurance. Additionally, HEALTHSTAT agrees for good and valuable
consideration in the amount of ten dollars ($10.00) to indemnify, and hold the Board of County
Commissioners, Lake County, Florida, and its officers, commissioners, employees and agents free and
harmless from and against any and all losses, penaltics, damages, settlements, costs, charges, professional
fees or other expenses or liabilities resulting from the negligent act, error or omission of HEALTHSTAT,
its agents, employees or representative, in the performance of HEALTHSTAT’s duties set forth in this
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Agreement.

In addition, if requested by COUNTY, HEALTHSTAT shall cause any medical professional(s) or
Group(s) contracted to provide services to COUNTY's employees to enter into a writlen agreement,
satisfactory to COUNTY, to indemnify and hold harmless COUNTY and its officers, directors, affiliates,
employees and agents, from and against any claims, liabilities, losses or expenses, including without
limitation reasonable attorneys' fees, arising or resulting from the negligent performance of professional
services or acts and omissions as contemplated by this Agreement.

Article 5. Miscelianeous Provisions

5.1 This Agreement is made under, and in all respects shall be interpreted, construed, and
governed by and in accordance with, the laws of the State of Florida. Venue for any legal action resulting
from this Agreement shall lie in Lake County, Florida and any trial non-jury.

5.2  Neither party may assign any rights or obligations under this Agreement to any other
party unless specific written permission from the other party is obtained. Additionally, HEALTHSTAT
shall notify and obtain prior written consent from the COUNTY prior to any merger or acquisition with
and/or by any other entity.

53  The captions utilized in this Agreement are for the purposes of identification only and do
not control or affect the meaning or construction of any of the provisions hereof.

5.4  This Agreement shall be binding upon and shall inure to the benefit of each of the parties
and of their respective successors and permitted assigns.

5.5 This Agreement may not be amended, released, discharged, rescinded or abandoned,
except by a written instrument duly executed by each of the parties hereto, unless otherwise stated herein.

5.6 The failure of any party hereto at any time to enforce any of the provisions of this
Agreement will in no way constitute or be construed as a waiver of such provision or of any other
provision hereof, nor in any way affect the validity of, or the right thereafter to enforce, each and every
provision of this Agreement.

57 HEALTHSTAT shall at all times comply with all Federal, State and local laws, rules and
regulations. Any fines levied by the above mentioned authorities for failure to comply with these
requirements shall be borne solely by HEALTHSTAT.

58 Any individual, corporation, or other entity that attempts to meet its contractual
obligations with the COUNTY through fraud, misrepresentation or material misstatement, may be
debarred for up to five (5) years. The COUNTY as a further sanction may terminate or cancel any other
contracts with such individual, corporation, or entity. Such individual or entity shall be responsible for all
direct or indirect costs associated with termination or cancellation, including attorney’s fees.

5.9 The invalidity or unenforceability of any particular provision of this Agreement shall not
affect the other provisions hereof, and this Agreement shall be construed in all respects as if such invalid
or unenforceable provisions were omitted.

5.10 Wherever provision is made in this Agreement for the giving, service or delivery of any

12
$ADOCUMENT\2016PROCUREMENTA16-0209 Employee Medical Services\tlealthstat_5.3.16.docx



notice, statement or other instrument, such notice shall be in writing and shall be deemed to have been
duly given, served and delivered, if delivered by hand or mailed by United States registered or certified
mail addressed as follows:

If to HEALTHSTAT: If to COUNTY:

Healthstat, Inc. County Manager

4651 Charlotte Park Drive, Suite 300 County Administration Building

Charloite, North Carolina 28217 315 West Main Street, Suite 308
Post Office Box 7800

Tavares, Florida 32778-7800

Fach party hereto may change its mailing address by giving to the other party hereto, by hand delivery,
United States registered or certified mail notice of election to change such address.

Article 6. Scope of Agreement

6.1 This Agreement is intended by the parties hereto to be the final expression of their
Agreement, and it constitutes the full and entire understanding between the parties with respect to the
subject hereof, notwithstanding any representations, statements, or agreements to the contrary heretofore
made. Any items not covered under this contract will need to be added via written addendum, and pricing
negotiated based on final specifications.

6.2 This Agreement contains the following attachments, all of which are incorporated herein
as a material part of this Agreement:

Attachment A: Scope of Services

Attachment B: Addendums

Attachment C: Pricing Schedule

Attachment D Medical Exam Room Supply List
Attachment E: Medication and Dispensary

IN WITNESS WHEREOF, the partics hereto have made and executed this Agreement on the
respective dates under each signature: COUNTY through its Board of County Commissioners and by
HEALTHSTAT through its duly authorized representative.

HEALTHSTAT

David L, Dale, Jr., President
License #: 604539

This %ra\ day of ),\’k&u\ , 2016,
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AGREEMENT BETWEEN LAKE COUNTY AND HEALTHSTAT

RFQ#16-0209
COUNTY

ATTEST:
Board of County Commissioners
of Lake County, Florida

Neil Kelly,\glerlégf the Sean M. Parks

Board of County Com er's Chairman

of Lake County, Florida ) ’
This May oﬁ ) \dg ,2016.

Approved as to form and legality:

m‘W\m'\A«L
Melanie Marsh, County Attorney
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ATTACHMENT A

SCOPE OF SERVICES

Healthstat, Inc. (“Healthstat™) hereby agrees, pursuant to the terms and conditions of this Agreement, to
provide medical center services in support of personnel employed by the Lake County Beard of County
Commissioners (“County”) and other public sector entity organizations located in Lake County that are
current participants in the Lake County health benefit program. The County acknowledges that Healthstat
submitted a response to RFP 16-0209 under the Management Company Model. Healthstat hereby agrees
and understands that the County intends no control over the clinic operations, and will in fact refrain from
any direct involvement in physical treatments or the hiring of any medical professionals and personnel at
the clinic. Nevertheless, the County does retain the right to fully address any appropriately documented
notice or concern regarding performance of Healthstat as an entity, or the services provided by personnel
employed by Healthstat.

It is specifically noted that County personnel work and live throughout Lake County, and a wide range of
geographic coverage for provision of services is highly desired to support employee and eligible
dependent participation. The parties agree that the employee medical center (“Clinic”) will be located in
Tavares, Lake County, Florida at a location agreed to by Healthstat and the County Manager of Lake
County, Florida.

Throughout the term of this Agreement and any renewals, and pursuant to the terms and conditions of this
Agreement, Healthstat shall provide the following services:

A. Administrative Services

1. Open, manage, equip and operate a Lake County employee medical center (“Clinic”) for the
personnel of the Lake County Board of County Commissioners and other public sector entity
organizations located in Lake County that are current participants in the Lake County health
benefit program. The facility to be used as the Clinic shall be a location agreed to by
Healthstat and the County Manager that is convenient for the County’s members, Such clinic
shall be open by October 1, 2016, unless otherwise agreed to by the parties.

2. Secure all necessary clinic facility and clinic provider licenses.

3. Maintain hours of operation at the Clinic that are flexible and meet the needs of the members.
Healthstat shall ensure the Clinic is open at least forty (40) hours per week. The weekly
schedule for the hours of operation of the Clinic will be mutually agreed upon by the
County Manager and Healthstat. Changes to the weekly schedule may be made only with
the mutual written consent of the County Manager and Healthstat

4. Assign and provide an experienced local account manager, with experienced support staff.

5. Provide qualified, licensed and certified medical professionals, including a Board certified
physician, to provide professional medical services at the clinic consistent with reasonable
and appropriate standards of community-based primary care. Each professional that is
employed or contracted by Healthstat shall remain in good standing with the State of Florida
and the State licensing authority governing the practice of medicine The County reserves the
right to review and approve all medical professionals during the term of this Agreement.
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10,

i1,

12.

13.

14,

15.

16.

17

Ensure that a qualified, licensed and certified physician is present at the Clinic at all hours of
operation of the Clinic (40 hours a week).

Have procedures in place to secure data and information that are Health Insurance Portability
and Accountability Act of 1996 (HIPAA) compliant;

Assume the legal liability for Healthstat and its medical professionals’, nurses’, physicians’
and nurse practitioners’ actions and inactions regarding the clinic.

Have the capability to accept member co-pays and fees for services rendered.

Have a system in place to follow best practices and evidence based medicine guidelines.
Utilize electronic medical records that are accessible at the clinic.

Ensure the clinic is capable of accepting member eligibility electromically.

Provide the ability for County’s members to schedule appointments at the clinic online.
Interface clinic visits, medical encounters and medication dispensing with the County’s
health plan. Claims are to be processed through the County’s health plan, or claims
information is to be electronically transferred to the health plan on a weekly basis. The
encournter information pertinent to the visit is to be transferred to the health plan.

Have and maintain ePrescribing capabilities.

Conduct an annual member satisfaction survey, specific to the County.

Perform the administrative and management services as outlined in the Lake County
Employee Medical Center Scope of Services Form, attached below.

B. Medical Services

Primary Care Medical Services:

i.

2.

Conduct periddic comprehensive physical examinations.
Provide follow up care for abnormal screening results.

Provide medical services to members for acute conditions.
Provide medical services for members with chronic conditions.
Provide foltow up medical care for acute and chronic conditions.

Provide medical care for urgent conditions.
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Ancillary Medical Services:

1.

2.

8.

Provide laboratory specimen collection.

Provide biometric screenings for biood glucose levels, cholesterol levels, blood pressure, and
BMI calculations.

Provide radiology services through a convenient and cost effective network provider.
Provide occupational health services for impacted County employees.

Provide employment related services for County employees to include pre-employment
physicals and employment related physicals.

The discount arrangements, utilization, and dispensing of prescription drugs will be
administered in accordance with the County’s health plan pharmacy benefit manager,
currently Prime Therapeutics. As an alternative, Healthstat may use a discount atrangement
if the County determines that the discount arrangement is more cost effective for the County.

Provide for the dispensing of common medications at the Clinic, or as an alternative, provide
for the dispensing of common medications at a convenient location in a timely manner.

Provide for the dispensing of other medications at convenient locations in a timely manner.

Health Risk Assessments (HRAY:

Conduct biometric screenings and ensure the completion of health risk assessments in a mass
event(s) for the cost set out in Attachment “C”, at a location(s) to be determined by the
County Manager. The County and Healthstat agree that at least one of the health risk
assessment mass events will be held at the Clinic. If an employee does not or is not able to
attend a health risk assessment mass event and the employee seeks services at the Clinic,
Healthstat will ensure that a qualified medical professional provides a health risk assessment
for such employee at the Clinic as specified below and in Attachment “C”.

A health risk assessment will include, at minimum: lifestyle assessment, height measurement,
weight measurement and blood pressure, total cholesterol, HDL, LDL, glucose and
triglycerides readings.

Healthstat shall utilize a full-time, dedicated Health Risk Assessinent team consisting of
qualified and trained specialists to deploy to the mass event(s) to conduct biometric
screening. Healthstat shall use HIPAA- and OSHA-compliant assessments using state-of-the
art, user-friendly technology designed by our internal team to our exacting specifications.
Healihstat will provide extremely clear instructions to employees prior to the event, and to
participants at the event, so that things will run smoothly and everyone knows what is needed
and where to go. By performing mass events, the population is more likely to participate.
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« Efficient electronic registration system identifies and tracks people through each of 3
stations — registration, blood draw and health risk assessment questionnaire (if not
previously completed online)

» Queue system ensures no/shortest-possible wait times

e Process takes approximately 8 minutes if questionnaire has been completed online; add

approximately 5 additional minutes if questionnaire is completed at the event on an

electronic tablet

Fully digital — little paper required

Near perfect patient satisfaction scores, with 100% patient participation rate in survey

Built-in fail-safes that ensure data integrity

Rapid turnaround of data through electronic system

Highest level of protection of personal health information

. & @& »

Health Management Services:

1. Promote the completion and track compliance with identified age and gender specific screenings.
2. Conduct periodic screenings in areas such as skin cancer, hypertension, vision and hearing.

3. Act as a health advocate for members by assisting them with improved access to care, improved
understanding of health conditions, and improved healthcare compliance.

4. Implement health management initiatives (i.e. diabetes, weight, hypertension, cholesterol
management, and wellness programs).

5. Identify and make improvements in medical and medication care compliance.
6. Contact members following medical encounters to discuss compliance and conditions.

7. Dispense common acute medications, or as an alternative, provide the filling of medications at a
pharmacy convenient to the member,

8. Manage medication adherence for patients with chronic medical conditions.

9. Interface with prescribing attending physicians to improve generic and formulary compliance.

10. Assist with the initial program roll-out campaign to the employees, to include employee health
education, distribution of educational materials that will introduce the services to the employee
and support an initial wellness screening campaign (CBC with metabolic panel) for all covered
employees by providing blood draws, analysis and feedback to any employee or covered

dependent that participates.

Network Referrals;

1. Identify and when appropriate, utilize a high performance provider network for care not
available at the Clinic.

2. Make referrals to the County’s curtent provider network.

18
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3. Identify and when appropriate, utilize a high performance facilities network.

Communications and Reporting:

1. Market the services provided through the Clinic to the County’s members.

2. Communicate with regional providers regarding the Clinic capabilities and is to communicate
with regional providers on specific member follow up issues.

3. Provide the County with monthly reports on utilization and reports on referrals outside the
Clinic.

In the event the County no longer seeks Healthstat to provide one of the above listed services, the County
Manager or designee will provide written notice to Healthstat that the performance of one or more of the
above listed services is no longer required.

19
SADOCUMENT201 6 PROCUREMENTAL 6-0209 Employee Medical Services\Healthstat_5.3.16.docx



SeInpoo0ld Buiuealds Grip
Buipnjoul *suopenbas; [250]
puE [e.apa) J5oW O} SAVIMBS
aupaw leucnednooo jo
uoRejUaWS|dW] PAJBUIPICO) =
SUOISSSS UolIeonpa
10 SpRIpUNY PRIBAIIRG .
SOl paseqeAodwa ajs
123U 10 3}|5U0 Q7 UBLY} BJow
paswsdw Ainjssaoang ¢
3|y yoey

Aaapadsal ¥ '

ON ‘syopey]

dild
IHSUOLID [ JO JOSOW "W

ssbeuzp| vonRjusWSduY

SUoREchbau pue suonejussald
quatuabeusw poloud ‘sajes
quowsbeurw AJ0LD] pUB JUSYD
‘Buiieq Bupnisu ‘aieotyjiesy

W sousladxs jo sieal gL Jafirusy
139AD '25UBI05 SSISISXD Wl yan L BpUO[4 ‘AUNoD axeT | Junoooy JoiusS “Bujlisn o | Jobeusy Junoay
3oUBLSANE HUID Auedwion Y3iMm sIea ) LUONESOT ETIENY

‘SO0 S AUN0) sy Jaisiuwpe diay o) ubisse J Auedwon anod [uuosiad 3 18T 'E

[2PO) JopinaLg 1890

X

[apopy Auediog jusweieuzy

[esodold

el )]

seudde Jey iBpCy 3l W X, 1e soald ‘Buisodaud s Auedwoy Jnod [apots (o) ssiue) [expsiy sakodun sy isTT g

LOLO-625F0L auoydeaga i

WO sunelsUeay@s|ZuUn uesns $50.ppY [lew-3

JBJZUD UBSNg o= 40} JOEOD ARl

L1287 DN ‘SRoueyD '00E SUNS 'SAUg ded SROUEYD (SO ssaippy Auedwey)
U] ‘JEIsyljesH swep Auedwe)

Auedwos Jnok moge uonewacsy Busworey 31 pinotd L

UGRELSIUNLpY pUe punoibyoey Auedwo? y |

W04 $301AY¥3S 40 3d0IS

602091 “43FWNN ddd

YILINID TwIIa3W ITA0TGNT ALNROD V]




X00P'91 ¢ § VRIS EOH\$A31AISS [ROIPAA 93K01dwy 6070-9 NINIWHINDOUAS I OINTNNDOUS
1T

:Buissedwooua ‘sBuluedao

a2 O uey; aiow pafeuew
Ainyssaoons sey smaliel

SW JEIsylieaH Yim awg 18y Uy S ON ‘sloueyD diNd ‘svauien 'y topan() peloid - 280
“sOIYSUOHEa. JUsio

Aay 1oajes sebeuew osie auys
U sy Bulbeuews o) ucHippe
u| “stusio xajdwoo ‘abig;
sfeueus jey; ssebeuewt unoooe
J0iUBS O JUM SSaUISNY B speyy

SUILSINE “SK ‘SPIoY SSouj|om SSRGS WIS |
pue alengiesy ay) ur sausuadxe quapIsald o9 | NadD
Jo s1eah Oz Aesu UIm 2 ON ‘epopeyd 'SAMDD SUIYOINK S | BAINDSXZ UN0JJY - 8D
=T

UHON JO UlEaH JElISNpU|

pue $soUllapA HEH ‘aIBD)

wsbin snofiug *sAD [BUIsnpU|
HeH ‘20n081d Alue -] vet
‘jelsyiieay jO JOpoap {evlpaul
PUE JSPUNO} ‘J8UMO UB UaaQg
sey e i eonoesd ajeaud

Sy Ul SUIDIPSLU [EUOHEANI00
sj094p pue sjusned o0 aJed
SINoE POPSSU-YINW SIDAIDR

2y ‘uonippe u| -asfojdus

a1y} jo yyeay ) ebeuew

0} SLOYS 118U} W SUBIOUID

apinb ¢} asiuadxs sy sazZnn
HeL J] ‘SOSESsIp J0IYD

pue sysu Yoy Yum swened

4O UORQUBAISIU PUB UCHEIYuSp!
Auee 8yl UC PRSNOO) UERISAUd
Ajweg e sy "LO0Z ul 1elsyesH
PapUNO)-00 Hey Jug ig gl DN #lHouRUD Hed 3704 | 0p9RAIQ Eoa

Saunful pajejal-jiom

pue suoneuiIEXs ANp-10i-i
sHuLBaIns WaWAodwe-aid
st 21UHD Auediio) yiim SIB3A uoneso] ] weN




X00p 91 '€'s TRISUIRPHSAAAISG [EOIPRIN 22401 6070-9 NLNANHANDOUNI TOTLNINNIOAS
44

"SBWO0IN0 PpUB uoRoadip
welfoid eZilXew O} Suso

Jo} uonoaap d1bslens Bumes Joj
80IN0S9) B SB SaAIES S9IIMSS
W30 4O dAN BYL ‘UonippE

U] "SjUSN0 N0 0} oIS apiaod |
oym swes} ay) builbeuew se

(|8 SE “SOILD JUSID Matl [j2 JOo
UO[IISUE} J0/puB Uoneiuswaidul
ayy “ssbeuew uogeuswadwl au}
yum diyssauped ul ‘Huieesiano
10} ||qisuodsat 8l S80IMSS
24D JO dAN BUL BAAISS
JSWCISNG PUB UORORSIES

JUSHD 10] JOUMO SS3UISNQ

Bl Si pUE Wea} S8BT WalD
U} S59SIBA0 SBIUAIST WSO

10 JAN 94 1eISUHESH LM
SseaA 2814) PUB SPISl SSaU(jaM
pue cieoylEsy 8y} ut sousuadxe Sa0IAISg sa0IMag
1O SIEsA £ UBY} SU0W LHIM € ON ‘SpoleyD | JuSID 10 JAN ‘PiogelS °g JUAND dA [BUOTIBN = BUID

Buwady -

Bumely -
ABOJOULORYSWRISAS  »
SIUSLUSSISSE YIjeoH -
dnisomyD -
Suruoay .

NoART .

UCHONISUOD »

aouaLadxy AuLD Auedwio gm SIB8 ) uohed0T sy




X209 g S IBISYI[EOH\SAIAISS [RIIPAAl 29K01dT £070-0 NINTWHANDOI\S [OTLNIWNNDOAYS
€

“ 9107 'L 2GRS0 UG EuoReIade pUe Lado SO Si ARy
X P e sesodosd oy Auncy au Aq UOISIOSE SLOT Ael B Bununssy 4t
“Runon at) o) sueads
*KaAING LGIOBISHES /Squaty [enue e 1onpuod [ Auedwog syl g}
-saqqedes Buiguasalds aAey O} S QP LY 7L

>

-Buodal pue suosuedwos (1sUio

10 1500 JNPUOCD 0F JSLUED S0URINSUYJ L B 10} S3P03 G
pue 140 au) sapiaoud siy L "wiep Q_co_.:ozmatoﬁc JENI0P paLaJSURL] 3q O} 1 ISiA 21 0} Juoulliad UOIULICIY JBAC3US BUL
0197, & SE 0} PaiSjs) SOLBUIOS "WIeD B JO Sjusws|s 51520 Aot £ L0 RS LjEey SU) O} PALIAISURS AREJILOSCaR
pispUE}S BY) SIPNOUL eyl JleuLIo} 010G @i d/£8) o) 2 O} § UOGELUOE SWie J0 ‘URid LEaY S AWNoD 3
PIEPUELS YW dIH pasnbal 8yl ul siofed swiep/sieiues yBnong passaotud oq o) s sWiE) teld Yiesy Ul UM S0BRSUl

01 BIED SPUSS JEISUNeaH ‘eanoesd pIepuUE]S B SY 0} 258 Buisuadsip UCYEPEW PUE SISJUNCIUD [ESIPaW 'SUSIA JMD L L
“auljuo Susuglodde

apnpayos o] AGE BU) SARY 0F BB SIagsus SN0 ayL J1
AEIMOLO3E

ApiqiBe Jeqwialt Suldeaoe jo sigeded s snU SSL] 5
“§13)L180 [2oIpal SSAD(CLUS |18 e SigIsseole

/e J21; SPICOAS EOIFOU JHUOA0SE BN o) 51 sasoded Syi 8
-saulppinh awspatit paseq aduspne

pute saopoesd 1520 Mmoo} of acerd vl wajsAs & aaBy 0] 81U By “4
"DoIapUe] SHOINSS 10] 593
puE shed-02 Jequaws ydaose o} Apgedes sy arey o Si Jasodoud

3l ‘ses; 10 sded-0 Jequiei 2fzeys ©) sSujLLEp AUNOD 3N 9
TS ALy Hupaetar suoqaell

pue suoioe ety Joj g2y jeBs| 51 swnsse o) s1sesodaid 2yt g
uendiLias Y diy Sie

1ol Eep 2:noss 0} soejd ul $aINea0Id SneY JSh Jasodoid SUL 'y
“peubiste oq O] 1 YEIS

uoddns paousiadxa ifm Jebeusiu Junoose B0 paouaPdes by g
"EROW paLE JLRNed Japineid 1230] B 10 [3pOL J1uY SjisLo
fuedwon paunaBeues & g JaLg ABw Gorum ‘STuo jo $3dA

X pasjan juated Bunersda v sousuadxe arey 0} slesodoud syl 7
o) 18)uad [eoipal safadue

b d Aunon axe 8y slelado o} pejos;as o [ Arediled su0 7|

suondaaxg Jo suoljeyun RRWRkpamoydy |

ueid yyesy sup o}

EL O P G L D > 8

PO b A S P

3|grssod se jaug se
5g '} 151 "suoidacxs JO SUNElL| Stos B asuodsal IncA | juawelzs Sy ofipapowne 4 X, LB Bumerd Ag suogsanb eajeasuILDE pue puncibyseq Buwayoy st 0f puodssy ¥



X00p'9['¢'s FeISYIERTiSadIAIRS 1EAIPOIN adAopdwd 66700 NLNTWAANDOUAS LOTLNINNIOAYS
¥T

|5UNE AT B U] SUCRED0] JUSIUSALIOS 12 SUGLEDIpS
X gl jo Bunjg suJo; 3pword 'SACGE 1 Jo/pUe ¢ OF UCHIpPE Ui 6L

“TouleW AWy € Uj UoRen|
JUSILSAUCS € JB SUOKBAIPSL LOWLIOS j0 Sulsuadsip 8y} Jo) 3piaDld vi

“SHD B 2 SUOREDIPAW LOLIWOS J0 BUISUSdSIp au} Jo) SPADId. "El

XX

“AURQD
1) 40} SALIS 1500 B0 St Juswabuele Junoosip sJasodond
21112y} SauILLelep AQunon Bl 4 pasn g Aew ewebuese
uncosyp §esodad sy} ‘aagesye ue Sy sopnadesay)
sliig Aquauno “seBeusul Jyausg Aveuueyd s ueld gHESY s Aunog
31 YyM BOLBPE0IT2 U pasisILILIpe aq v sErup vopdyosaid

16 Busuadsp pue 'ueneznn ‘sjuswabusue Junoosp ayl g}

>

“siezIsAyd
paeied luawkoidue pue seoistuyd juowlodus-aud apnjsu
0} saskojdura AquRoT) Jo) Se0IIES paleial uawAoidwa 8pneld §L

“s3ako|dus
Aunoy petoedial 1o} SSIASS LIESY [2uClediaoo spI0ld DL

REN PG ET
2AT09)48 1500 PUB JusiuaALco B uSnaiyy saowas ABojopes spinald '8

"SUGHERED [INQ PUB ‘ainssed poayq sens|
IDiEIseloLD 's1aaa) asconil pooi Loy sBUpISRISS J10SLI0NG SpIAI

"uogoayeo uawieds ADIBI00R; SpIADLY

"SuDQIpuGS Juakin Jop S12D JESIPSUS SPIADLY

"SUOEIPUC) OIS0 PUB SIR0E 10} 2JES [201paU GN AA0[I0} BRIACI]

“SUCHIPUOD JIIDIYD LM SIOGISLE JO SIVINDS [BIPaLL SPIARIH

“SUORIPUCD SINJe 10} SIBQUIBLI €} $3IA19S [eIIpaLl apiflid

“§)|5592 BUIUSBI0E [BLLIOUGE 10} 3J8D dn MO0} 3PIAdId

RKX|HK XK X (XX
|l [ | {u | {0 |0

“suoneunuexs eaisiud aasuayaaduwes sipoisad jonpuc)

SuoRdadxy 0 SUORENEI] [ Tuswabpaimowdy anss)

-Bjqissod
SE JaiIq $& 85 ¥ IsY ‘Suondaoxa 10 SUCKIL BLLCS Sey Ssuodsal mok | -juslualels ay aBpapaoLoe 0) X, ue Suz &g papunoid 50 0} SAIAISS JO 151 Burmolos 3y ) puadsey

popIAGig 24 03 S90IAIaS Y




X30P'91°{'§ JEISTARIHNSO0IAIRE [EDIPSN SaAe(dWH 60Z0-9 INANTINDOYAI [OTLNANNDOTVS
154



X90P'91E’S VESIBIE\SIOIAING [e21PIN s24keldmy 60209 NINTWTIND0ANI LODLNINNDOAVS
9z

[ aly 10 SOIBUAD au} uo Butpuadap J3A9MOY IS0 UO-PpE UE JOj JEIS SSOUloAN iN0 1G]
paonpuco Ajeap ale jey) syuedionied 1of ssbus)ieyo pue subjedwes pajebse; 240
OSJE 9\ 150D UO-PPE UE 10} LIEIS SSAUj[eAA 1BISYI[ESH 4q JO —1S03 JeLONIppE ou 12 {sweiBoud ssaupem pue Juswsieuew
UBPILID SPSUC AU JOUYs AG PAIINpUDD B O} S|qB|leA. 248 JBUL SSiNpow wowsieuew [n:21s8j0yo 'voisuapadiy blem 'sajeqelp
LOIIPUOo/esEastp aoads SIal0 JEISYLESH '[9AS] dnolB Jo/pue jenplapul ue uQ o) songenu juauebeuzu yeay Jawsdyy -
2|qissod sjuedpgied ¢} a1ed Ajtiend 15a4Piy s Guipiaoud
51 yaiym *ucissed HBy} UO SNOOY O} 3|qE ik Aol | "$1$8) JO JBqunu uepad e Bupepic
pue sjusied jo elonb Ajjep oyoeds e Bui9as INOgE PALLIBOUOD JOU B18 SUBIUID
INO ‘|9POW DDIAISS-10)-86) B JopUn Sjesedo Jou 0p aMm 8snedag "IOSIADE PUE 9jB00ADE |
sned paulen g SE S]oB oUm UBIDILID 8U] JO 848 SAREIOGE||00 B4 J8pun pepinoid |
3q 0} 2JE0 185Q B4} sMo|je Yyoeoidde I “eladwod jou sioplAcId aledy)eay
[E90] UM S1ED SlEULPI00D D) SUIBLIA] PUE SBAM UOISIA S JBISUjeaH ‘Bumes sshodlig
B} B USIOIID PJEOIDAP B UM SOIUNO UOROWAId SSaU|Iem PUE BIED Aewud
1oMIEL 0} PaIRIodIooul SEM JEISLIERH ‘suediolsed 0} 9jed0ApE PBUIRI) palsn -aoueyduwos leagesy
e swovsq pue ‘sidoad Suidiey Jnoge sjeuaissed pue sjeuoissediuco ‘Buned ase panaidLL pUE 'SUORIPUS e Jo Bupuesiapun
suBtoIYD JBISUIESH URI LD U} AQ pauucpad BupjoR) 90U dWOD PUB YoB30N0 panoidi) ‘289 0] §53008 paacidLu Y wal)
JIIEay 'SIUSLISSASSe YSH eay ‘Buiyoeod Yljesy spnout sjuauodwios ssauliam Ing BugsIsse AQ SISQUIBLE J0j E00APE YIS BSERY
"PagLOSeP SB YONS DII[D SLY Ul SUORRLILUEXS -Buueely PR UOISIA ‘VOISIEUIAAY JaoueD
aosusganns (empaw pue sBuuessos dipodad Jonpuod ) 9iqe i 1EISULESH UiNS 5B 1ORs Seaie U sBuusalos oipousd jonpual 't
(TBILIS SI0M-UOU BIA Si A[EpOW JjNejep du1) edjualsjaid
UORENUNUILICO Pajou Jiayy uo Buipuadap ‘susie pae} pue ews (om-uou) BAI9031
os|e Asyt -way} o} Ajdde jew) spale [EdIUlD JBUI0 pue sBUILISaIIs dAnUSARId Jnoge
SJSPUNLUSI BAIR08S AJEolBLIoiNg $S9308 [EHod 10} PIIGEUS 18 OUM SJUBHE "|BLOd
usREd JEISYYESH SU) Ul SB [jom Se aleo jo juiod 2y} 1@ pajussald aJe eep asal L

[T+

-quaned yoes 10j anp aie jey; sBuusatos aynsds oy payisie

=S oo sdasy pue Jaqlustu By 0} s|qeodde senayoe Jo ‘Bunssy *sBuasrns
PepUSWILIOIaLPaLnbal BU SSasse 0} saulaping pajdanoe-Afjeuoneu Aq pasemod
s1 yINT ey {sBuussios sleudosdde-abe pue Alead PapUBLLLINTAL Uil SBIOUSIOYSP
Buipnjoul) aueo ul sdeb aaey oym sjusned asolg Auspl o) pIcosd eged yoes

sazAleug WaISAS SPIOJa. [BIIPILL DIUCHDSIS SJBISYNESH ‘jBLUCHSAND JUBLISSISSY ‘sBuueaios ayads 1opuab pue 352 payjuspi
¥SIy UieaH 94l 0} sesuodsol UMo S[ENPIAIPUL 81 pue elep SwieS [eopsll AG pox i soupdwon yorg pue uoneduns sl ajowold g
“SUCHE0]
usyo 18 SBUIUDLIDS JUISWIDIY PUE SIUSLISSaSSY JSiH UHBSH JeISuliesH ssew "SJUBLISSISSE 8Lk U}EaY 40 uonedwos
SIONPUGH JBY} WES) JUBLUSSSSSY YSix UHEOH asnol-ul ‘sulil-iny e seuy Jejsuliesy auj ainsue pue sBuugacs JUEWOI1INPEI] )
asuadsay uondusseg anss]

‘ajqissed e Jjoug 58 99 “sa0ruas Suimojia) ay) wropsd (i furdiwon ancA moy aquoss( TSDIASS JUSLIRDEUR ipERH )

Juawsbeuey weibold "D |




X00p91°¢'S TISGEISHOIAIG [2PIIN 22401dwT 6020-9 NLNFWAMNIOUAI [ CTININNIOAVS
LT

“SUORIPUGA [EoipaL JjUoItD W Suded
LORMOS DILLD SUSUG IO Ul Juswae Asx e 51 weuliosd Suisuadsig 318D JO JUI0L JNQ | Joj 8cuBIBLEE UGHEIRSHU sbeuew pasosodaud ay) 6

“FIEE§359U usum (SOHODIBU 10 SAoURISONS

pejienuos ou “6a} uoyduosald aigibie Aleas Gim YNT JNO UILRIM pIDDa] susned
2y} Uo piooad jo Aoruueyd & ol Buquosaid-a ez)in siepiacid JejsUlieay ‘uajosdnqy
pue ulidsy $2 YoNS SUOHEJIPSLE JAIUNOS-S1-IBA0 SSPNoUL 0sle AUBINULIO SUL
-diysuonejas (Ngd) Jebeueyy Jysusg Aceuueyd #eu ybnamy (suogespow ouguab
Jof} Aed Spualo N0 1BUM JO % 0% 03 %408 Alledid4] st suopedipau 2ueuab pabeyoed
-a1d Joy Buioud passjeid Ino JEYE SPUL 1RISUNESH "SIIdWES JO "SIDUBISGNS P(jOHUCD
10 SOROoleL AuR SSUSdsSIp 10 JO0)S Jou op sJapaoid JBISYNESH "SME| [RISDAYEIEIS ¢

{[B YIm SOUERICIDE Ul PEIUSWNI0P ale pasuads|p SUoieaipaLu {8 pue ‘siusunessy

pELHEN]

otposida pue aoususjuiell Ylog 1of sjuedioiied Siuyd 4o} suonduosasd aum 513 01 UBILBAUED Aseuieyd B 1B SLOTEDIpOW

siepinoid Jessipean ‘weuBosd ano YA “sucieoipaw ausuab pabesoed-aid GUIZINN | o Guyy sy apieid "SAJELISHE UB S0 ‘SUONEPALY
weiboig Aesusdsiq 2480 JO JUI0d 8R5U0 [euondo Ue SIUSID N0 S19yo JelsyleaH FRoE Uowos asusdatp Aew Jasodoid g R

“SISPUILIS] JEPUDIED O} PUE dn-moj|0]f 10} SIOPUlUR) waisAS apiacid

o} AYjIgE 2y} @ary stemiund) Jusied 2y} ypm dn malio} apianid O} PaYSIGEISS §1 aled

30 uejd pajeubisap e Jeuy) pue padoed] ag suBIISAlY Buisiuadng neus 1o wayy £q

Speus S[RLRJS1 SINSUS 0} LEIDIUKD S)ISUC U3 Jo Anqrsuodsas syl si i pue ‘uonajdiion

10} sweau pue Alepeds ‘edAl [eLBJR SBPNIDU] UOIUM “WiNT Y Ui payoel pue
PRIUSUINDOP S1. ABY] PIUELIEM I S|eliajes USLA) TISlUNodUa [BOlpaw ay) Buynp "SUOPUCS PUB SRUENILIOD SSNISP 0} SISIUN0IUD

oepd S8%E] UORIPUCD [BOIPSU S,[ENPIAIPUE 3Y) pue souedwoD punoue BUIIEaD | Eopaw Sumopo siequew pejuoo o s)esodtid syt <4

"2ie0 Ui SUEP AUE SJBUlUAfl 0} JUaineal) juslisbeuew asessip BUIC
10 suseiBoid SSHUJAM L] JUSWSAOAU) SE UONS ‘SUONOR PapUaWiosal yim soueduicd
DUE SSWOJIN0 Sienpiapul syl uo Buntodas pue Buppien se jjam se ‘Bursas uasy sey

[enpApul 343 Siapiacid 1ayio Jeym Jo ammoid 9:8|dWod B anBl Aauj 1B} 0S SUBINUIRD -gauzyduen
JO MOYMIOM B3 DIUL UCTBULIOIU JSILINODUS waned pug ‘gjep Bunss) pue (e8! 2120 UOREPI PUE LIPS 1) SIUBWSACKILY
'B1Ep JUSLWISSHSSE NSU "BIEp SWIE(0 sejRubajul 1ajues yiBay USUs 1eIsUleeH W ayeuw pue Alguenl 0 Bjge 5q 0} ST sescdad syl g

SO0} paZIIoIsSND -

ylyea Jeay .

2INSSAIS pOOIy -

UORLBADIL J9JLED -

LoReonpg UCIGNN -

wuswabeuey; ssang -

wswabeuep pues uogeonpd sSl9GRIg -
uonesssn) 000eqo), -

juswabeuepy Wby

‘aprjoul
soido (1509 BXXS Ou JE) Japinold oo B4 Aq pRIonpuos 39 pinea 8saly) ‘unD

asuodsay uenduossg anssy ;




Y0P §1 € ¢ IRISIBSHLSS0TAIRG [BOIPAI 3a401dwry §0Z0-6 NINIWTINOOUAG TOTDLNINND0GS
8T

sweiboid Buiiuedutcooe

Aue pue oI a4y} jo vogowo.d Burobuo Burpioddns se {jam Sg "ojuld SUSUo oL ‘siaquwaL s Aunog auf 0 o @1 ybnoig
Buzipygnd W $juslD INo 1SISSe o] Weaj Buliasiey] esnoy-Ul ‘Sug-|ing e sey 1esyliesp papiald seopes o towmi ) §) Jescdoxd Ay, L
asuodsey uofdussag anss]

-atssod se joug Se &g "seoias Supopoy sup unoped jim Auedwor ok moy aquaseq FuHoday pUE UoQeainiilsy g

~SBUSEI08 pajepuBsli-GoY 104 J8jus0 Bulbews) oyioads si) 01

pe.sye: ase sualyBysuy re ‘winjas i “Buroud pauaaid ysygeise o) Auedwoo Bubew
BU} PUB UBYNSUOD JSU) A0 St UM PanjIom JRISYIIBSH ‘$a0lAIes asay uo Asuows
R0 2y eaes djay 03 JAPIO U Jeah yoee SBDIABS BuiBew; ansoal o) painbal aue
siepbyaly 5410 ey, 1siuen Bubewt (200| B pue 'BPlioj4 Ul £10 B U810 1IN0 UDaMEq
pOYSHGEISS 1EISLI[BOH 1eU) diysuonelal ay; s Siy} Jo sjdwexs Uy "luls Spsuo

au1 vl pewiopad ag JoULRD JRYl SIOIALSS JO) SIUNODSIP pauaesd ysigelsa o) sispiaoud |
2SO YIM HIOM [IM JeISUeay 'soupaLL Alenb pue 1S00 1S3q au) SABY 1Bl AYUNLLILoS

au uiyum ssapincad Amuspt o} (sjgeaydde y quelinsucd ey pue) Jekoduiy -yiawieu sanioe; ssueusopad ubiy 2 a7gn
Ul UIM SHI0M 0SB JBISLpiEaH "OI(S UL 40 aseyd uopsuswadun au) Buung 'sieudaidde usym pue Ajquap; oy §1 sodaudayl 2
‘suapiaoid

paLisiaid 10 YIOMJBU-UE 2SOU) SISY JeU) 400G IO SjisGam e sAsy Asy 4 Ajuapt o}
JOUIED S JUSID SU} LM SHIOM 0S| JEISY)BaH Pajou siapiaoid Aenb-ybiy eyl sezIBn
pue siapiacud paacidde JO IOMIBU U3 ylim papiacsd st ueoo 9y L “Aiessateu e

L sjeusal Ueym Jauuew Jodosd B} Ul saeA0|dWS 10a1Ip O3 JBRI0 Ul aog[dyasiews ayi Ul “oiUR BUY 1B BIQERZAR 10U
HoMIBU paulaeld SV L 10 S J91IED Jisy) Wies| O] (elqeoydde i ‘Jueynsuos JISU) pue) 2iES 10} Rioaeu Japinoxd exusuliopsd 4By e azinn
sahoidwg suUl yum siom eIsuylieaH "oiulo syt jo sseyd vopeuawedw ay) Buling ‘Spudtiide uays pue Auapt oy 1 sespdaad Yl |
asucdsey UoRUUISI] anss)|

-gigssod SE joug 58 ag "saowas Bupayo 2L waopsd jim Auedod INoA Moy 9quass] (SEUSIY BoNSN T

WasAS M QLes o aneYy

0] pasu JouU s80p Jepinosd Buiyeoad alf] "ared ul sdef Bupoeyy pue “sousdca/sred

16 AUnuRUOS 10} piooal Jusied sjeidwod SUj LBUIE O} SI0100p 3 Woy

glep sy} aAI90a) “Win Ul ‘pue (uohezuowne usied yum) sisyenads pue sueoisiyd “2ouenGLISS
YA BIED SJEYS O} SUBIDILIID JNO SMOJJE YSIUM 'SSWIEL JODIAOI-Z-1SNIADId 10 jormiall Aiepuuoy pue susust aawdwl o) sueiishyd

B SulejUletl JBISUI el "SMIOABIUIIDE ‘walshs Mg Bupes-Agsnput ne ybnoiyi | Suipusie Buiguasasd W 025EI [ sssodord ay) 0t

"SUSLWIDS] UOREJIpolL poquasald yim Souelduwico

s uonendod juedioiied JnoA BuiseaIoUl 3|y UOREZIHN ausual eyowo:d 1ey} sbrup

aARena-1s00 Buiplnoad Ag S1S00 SJRILIESY UMOP 3AUD O} peubisap Sem 1} "s$a00ns

gsU00sy uonduosag anss)




X00p'91 ' 1BISIBIENSRDTAIRS [BAIPOI 33A0[AWHT 60Z0-9 NLNAWHANIOANI [OTULNINADOMS
6<

“suonduYsaId pue sqe| ‘sesolbep
‘sieal9yad ‘(Jspunosus ‘Ysia}jed s1800 SN0y a1ed wisned ‘sisjunoous ‘(adA Jegwsw “sauo 8L
‘Jona) xsu) [re1ep Juered siefaibbe ‘sysia ‘vonedpnred “Auqibie 01 peRUL| JOU | spsjao sjewsmp: LO spcdal pue Lojezygn Lo suodal

1nq Buipnioul "“AJAIOE O1UO SZUBWIWNS Joday {1L0Y) spua: | sune) pue AUAJOY nQO Anguot i AQunos o apinosd o) sisasodord ayp g

“did ean35s 10 NdA 1SS BlA paliajsuen AjaInoas

S| B]eD SARISUSS JO UOISSILISUES) | "WaJSAS HNT WEeS N0 6ARY 0} paaU JOU S30D
sapinctd Bunisoss ey -ered u) sdeb Bupioel) pue ‘SUONEDUNUILIC) dn-majio} ‘a1en
10 RINURUO? 103 p1023J waned 919)dwioD SU} UIBJUIBL 0F SI0)O0D BUj} WO BIEP Su}
aAIB0a1 "W} Ul *pue (uonezuowyne juaned yim) sisielneds pue sueRIsSAyd yim ejep

8leys O} 9|GE 91 SUBIDILINY NG 'SBIBU JaPINCId-g-43PIAGI JO JIoMIal Sy ubnosy | SaNSS) AN ME[0) JAQUIRL
oyizads Lo Siapinesd BUCIBal (i FJEIUTILALCD
‘pale SU) U YIOMJBU B aaey Apealie jou op Asu Ji (saajasiuay) Buronpogu o 0} 1 pue seqyoedes oiulo sy Buipebas siepinold
Bumpoeal) siepinoad 200} Jo yomial e dojeaap o) SI8RIACID NG Yl SHI0M 1B)SYHBaH jeuoiBa) g SeounuLIoD o) s sedod 9yl 7 |

“posn o4 0} [Bi81elj00 I8 Saacidde SO By L "SIUlD SIUSlS IN0 Joj

sjeuziew Bunaiew PazZiwoIsnd dolaASp (M PUE S{GEjieAR S|BLSIEW UORBIIINLILICY
jo Aeiqy e qiog ey 1ejsuyeal (aigepee ase sefienbuel lauio) ysiueds pue ysijbug
ut s|qelieAE aie pue 0B0o| SUSD SU} LM S|QBZILIOISND 312 S|epelew Bunssiew vy

-ma} B SLUEU 0} ‘stequew a|qibie syl 0} S|iews Juss-jualo ‘ays jsuesul

s Auedlliod 8y} UO LIOLOWOID ‘sayns jjosked 10 xogjiew sjerodios ‘'sjuedivped

ay} Jo saLwoy 0} suejiew ‘sndwed Jo Buiping 8y inoybnoay ofeulls (o1 pauwy

10U Inq ‘Buipnjour 'ubiedwes sy} 10} Pasn 3 ABW S|UUEYD UDANGIISIP JO Asuea

v "swaaa Jo sweuboud sseujem Sunsixa-aid Aue gesodiooul [ PUR JUSI0 SUI YUM
UONERNSUOD it DIUID BU} Joj uBledures youne e dojeAsp 01 YIOM |Im SWEa) SSUIPM
pue ‘Bugadiep ‘$eowag Wal) S eisyleay ‘aseyd uogeusws|dw ay; Suung

asucdsay vonduasag anss)




X00p91'E'S IISYIRAE]\$A01AI3E [EAIPAN daA0dwd 6070-9 NLNEWIANDOUAO 10D LNENNIOAVS

ng
REPUGH S € Jeaj, 10} aNpayos [2ouljd palsabins v "$3lA0E
SSBUjjam SoUBYUS 0] 101BUIDI00YD) SSSUJIIM B Buippe puswiuiolal
OS[E SAA "SINOY Ueio arow Bulinbes ‘aicieiay) ‘Alenueisgns
8SER40U JiEM ol aul w uchedionied Jey] SSWNSSE JelstjjesH
‘o Jeg Uf | JeDA SB SNPayos SWES Syl WL DINCYS £ JesA ‘¢ B DU 7 JEDA
‘wd £ —we gL Aepsiny] pue Aepsen) pue “wd ¢ —"ure L Aepud L+ ieag top uoqesede jo smoy pue skep posodoid
‘Aepsaupsp ‘Aepuciy Jo Sinoy jeoluyo palsaibng yum suonelado © Bl uo SIS SDING "SJAUIAW QU JO SPadU 31
1 Jes A 10] S[NPayos yoom Jad sAep {g) oAl SpUBUILIOIDE JBISL}EIH X 1054 0] J95 DUB jgiXal 2 0} ale uonesado Jo SINOH ¥
“Psis Bugsts Loneolpaw
s\ Fl|duwoo pue Selep au epiacud ‘suagesipat
10 Buisusds:p apiscud 0) saiisap Jasodoid
Y eiqsee; Aeisueuy ) ‘Busuadsip UODESIDSW I
X DUE ‘$3913S AIOJEIOGE] SPNOUS O I8 SAReRY E
e fynoey o o1 dinba pue eBevew e sesodod 2y g
POppE oG ABW AUnod e 1neyanoly)
Solu IBUOPPR ‘saseauoul o5esn JulR J1) Y
"SSURIY JAPIACIG DI puz AR oD AiBssaosy
1fe eunoes &; & sesodosd sy siequisw SALN0g :
3L 20} JURIUDALOD SI By} HOYBIO; @ Lt AUrS) SXE1 Ul i
X sl 2 syesdo pue ‘tado “ufisap 0} 5| ssododayl )
pajEanbay se 9Stodsey uo sjEjeg bpapADLN Y BRSS]
UOREUNGIH] So3IMTS pUB 350D Y
TOpOj] Auediic) juatiiebeuely L
Wi y3L'E 210
850°C veg EjoRng
Iel) 815 (e pue eahoidul
8¢ BLE Ajug setoguiz
ueid ONH
934 1134 [E10)qnS
4] BaL [Awe4 pue sshoduy
188 1561 Aug safodu |
Utld Odd
sisquIa) | SIquIsqNg
Ranoy aye

*Sanl] PERAQD SENOU] SIBAUBYY "SISQUISTNS SalgR) PUB ‘UAGUISADS VB0 'SIRqUISaNS soko|dwig sa5oy sepnjay) 2akodua, 11 Stou asesld
diysiaquspy ue|d Ajysuop 2fetary

. _ e Se0lAIag 03500 9 |




XI0P'G[ g IBISYIEOH\SSIATSG [BITPON 93401dWH 40709 NINIWFANDO DY LOTUNANND0MS
g

“sysenbel 211109ds

1noA sad *Ayproey 14 "bg 000'2 B 102(9] JBYd Mmojaq sy ul
S81BUSS JnQ "uohepndod sy 8jEPOLILOIIE 0} ajenbape uey;
ssoWw st Aupoe) 14 0S 0021 Si Jeul S[8sy Jeisyliesy “Aoeg
14 "bg 000'Z & paisenbal sey T4 "AUnod oxeT ybnouiny

14 ‘saisAB | SnusAY BIOG DS.E UonEs0 S pasodeld
UOnRE207 YD

sojuge auy Jo Bunsed Aoy suy Joj pasn Auedwoy snok jeu suondunsse al) Buisn so|ag SHELS B4 3|tuio]
Buiyelg pue uogeao sy pesodolyd

1567) PUE SaoiAeg g

1500 PUB S301AI5G g J9pUn MO[aq PRisy 8q O] aE
SIER( PPN 89 €} 28 SIS00 10 piinG pajasioud
pue uSisap e “sea) Juswabeuew Aueduwioo

pue ‘ss|ddns pue uONenSIUILUDE Ul sases] Aloe)
'$500 dnyEys |12 :9pnoL pue pousd seak {g) 28y}

X 40} pRjeino|ea 84 o) St UDRBLUC/UL JSO3 palewgsy )
IOM,
Jo adaog 8t U pauino e S30AISS Wswsbelew

X puE sajesiuIupe aip uuopad jm sesodad sy 9
“PeuCa 8L 30 ULis} a1 buunp

11 e anasdde pue mswar o) Jubu sy sansssal
funog sy, ueisiyd pagiies plecg e apngul

pue sesodad auj 4o seakodws (swp yed senbar

X pUe 2w JjRy) pepeuuod 8q O} 858 Slaquiall Bl G

“pIEmJo] buiaow WIed Jeyl 18 @Inpayos 15aq aY) USSP

0} 4 AUnoD axe YiMm 9ZIBSJeNS [ 8N "DIULD U3 Ul JB SINOY
uonezIyn yBiy sy} 1euyM SUILLSISP 0} WES] sondjeus BIEp Jno Szan
1M 1B1suyiEsH “(uoou) ‘urd g} — ‘wre g Aepmnies pue wd g —wre
01 Aepsinyy pue Aepsen| pue “w-d 2 —‘we / Aepuy ‘ARPSSUPIAL ”

pajsenbay sE asucdsay uo siElag Shpapmouyoy anss|




XOOPG'§ 5 IBISUIESHSIIALSS [e9IPa 9840jdur 6070-9 NINANTINIDOEIGLETININNDOAYS
[43



20 |IW YDIYM Yd | AU 0} Jodes 3y Jo uondaoxa oy yum siseq Apapenb e uo I0M ge| 'SYISIA 80140 38 palnuepl |
%S¢ 1US1D 31 0] 3wy 3y} O %00 pekiodal aq | ey} S3U0Ba)E0 MOjaQ JO JJWNN Se U0N2ZI|Nn iUo Hodas ||va JejSYieaH Buoday
| juaiD 0} pAPa % 004 %08 > L
103113 0} pajipalo %5. %+08 (aje2g
[ vayr) Asnins uonoesies e buysidwoo Ag
| al ) 1l
%SZ WAID 2 PR %05 iz Jeak Jsad 20uo JopusA 31 Yim souauadxe co.sm_m MMM
1UB1D O} PaUPEID %0 %+06 WL XL Lk EGILSLIES ASS o .
| paysnes aze fay) jey) ajel |u sjuedioed
529; ,ysu 1e, Jo abejuaciad pue Jopush ai yuim soususdxs
[BJ2A0 BU) WM PAUSTES AUSA, JO paustes. sjuedioled jo abejuaasag |

Jsuuew Bumo||os BUl Ul paINgUISIp pue suoijelado [edlIuljd JO SYiuoW-g| Isiy au} Jaye paijdde aq 0} asjueienb siyl Jo}
¥sll 18 (£0+'00L$) S92 uonesnsiuiwpy weiboid ay) 4o %0G 03 dn Ind 0} Buljim s1e ap\ "yieaH ul abuey) pue uonoejsies
‘|eloueUld ‘sauobajes Buimolo} au3 0} saljdde Jey) SSjUBIENS) SOUBLLIOLS B T4 '‘AJUno 8eT Jayo o} Buiyim si yeisyyesH

‘payoeal jou s soueuouad ay) 4 ¥su je aoe(d [m Auedwo)
INOA JUNOWE 3y} 81e2Ipu| “Z10Z-910Z Ul Paysi|qe)ss 2q |[m ejep auijdseg "s}sod ue|d yjjesy ul suoyonpal pue uoiezijin
u1 sebueyd Buipiebas Buisodoud sie noA sesjueiend souewuopad sy} Sjedipul 3SEs|d "SIJUBIEND 3DUBLLIOUS]

sasjueiens pue sbuireg ‘H




X90p'51 €' IRISUHEIH\S391A19g [eaIpay] asdoduy 60ZC-$TLNIWNTANDOYN9 10T ININNOOTS
43

, 18I0 O PBIPRID 945/ m vz "SHBIAD JUAWBABICUH Y)IBaL PLIR SU0gpUc
- . %S14 40} U0 B|GE} 89S “SedoEey
1S5 O PAPIS %05 o4 S(iBIT J0; SJUBLLSADIL WHBEY AASIYDE
fim Jopuen 8y - Juedingied sjqbyg,
et 10310 G} POKPE %0 ) e 30 {/2yS SUORIPUO YSu PaLRUSR! Blg Jusuiasolduy
10 aun Buiagy $8 2l s opusA 8l Jepun CHEE ]
525} 45U 12, J0 oBrjusciod pue pIysRay SeN | SR SOLIBWOIG JO SBUIUSRI0S [UIILSSESSE
yefie | wnunuiy SU LOIUM Ui 2108] PaYoBITR A\ J0) ssuclasies Jo Jaquiny iy U paniuspt ale oys siuedisiiey
“$18BQ ALapEND Uo peeidiues 8y Em
WSID O GINPBIE %001 i USLISSISSE BY ] SUN O EOREDILNLILIOSD
’ ) pue syodss uodn pesife siamBp
. mmﬁméwﬂs =il e w?mum pug UOLORISHES
3 2§ (7) BuuRW ansuRysidiLod
Be1cy OF PUDAIS
hSe ; 1UBH0 O PUPRID %05 ¢ puz Ajais e ui suoksanb pue EmEm”_mMuMMﬁ
JUBIC) O] PERPEIS % g S2NSSt §]USND G spuodsal e1s e (1) ¥ )
‘sajiofieres Buwmofo; oy} 60 (S 4 | JO 318
2500 aysodwon Wswabeuey Junoooy syl 2 1001} Jauaq Jo J°E |0 (Seu0baes el
) BuipseBay saLoBsien pauLap Lo 18ReY J0 ' pararoe sauchsies jo aguiny 21005 sjisodlwes Juawabeue)) ROy
SISEQ
a0 PEDINCId | funuoww U gy, 0 10da: apinalg e
&) paypan % 00l SHodal ey
; ¢ G0 LBy} JOUI0 YIS jUSleT J0) UOSESY .
. sbrupjoisn e
- pepiacid flesusdsiy  « 'SISBG AUIUGW B UD Y1 31 Ol DRpinoid
WD) O] pepR %o | suodey S1S00 pUE S1S9) 01 0 Jagny &4 i+ Supladal su) '$80uIas JID
I SHSIA BOG (0 JBquNN = SBASOYE OF W) 81 S9(GeUs jey) jeuuc) e
(21 g g Buodal sjyz 1S susned sU)
"s1geg A|LEUOW B G0 Paplsosd 1O} SUGSER) PUB *UDLEZHEN ¥y ‘Fordiluiod




XO0P91'¢'¢ JRISYHEIN\SIIARE [2otpay 93£01dW £070-9 NINAWTANDOUAG [OTLNINNOOTS

39

SI0UNOSAL BORESSEY AUN0d 0} [Blajal
%G 1o Buyoeoo sepinosd JEISUESH $I9%0 0008401 6
%08 g Broidwil so uleEl Alssa0 | g
%004 uonaNpay 00T < s9puaokbui | 4
%001 " BSEaJ0U| Oy > (08SeU3 i0H | 9
%00} L uoHoNpaY 08L< [us}s8ioyn 107 | 6
00 ! HonanNpayY 007 < jI@isaouD 301 | ¥
%001 uonanpay 00} <Bs00NI) | €
%06E ushonpay {6 <dgooiseg | ¢
%0°sE ucnonpay Gkl < dg oloisks b

synsas Buiusais SUIBWIOIG PUE JUSWISSESSY xSty |

“JEISUI{BIH JO ISOY} 8Q ||IM SI0J0BZ ST 40§ SAN[EA

| 318Vl
S}NSoY 2y} SASIYDY Jeu UORIPUOY 3y YIM sjuedioiuied )qibi3 jo sbejuadiag




SUEUOW R 81 Poudd $380- w00 L

WS 3e, S99} [10]

"~ T3] 10 59SI8A0 i 37, - J01EiPOYDUIG BUGSE UouS Jo 887 ®
348l 10 89SIBA0
iR BN, - BUIESY JUSiSISiad i 9SOU) J0j PIOISISONILIOD PajRLLI JO 3sN = |
18j55 J0 BHSIBAO [jIM BAA - SH 12 SSOU Jof B0UO ISES| JE [BOJ000WINSIY e
SUCNEI0| J8YI0 JC Siig) Lj[eay j8 SI0US hjj pandoal 2l
AABL UM S5O} SODN|IXD SIUL 1818 10 958IBA0 |IM DAY - BZUSNJU| [BNULY
Ji=i:T ‘
356/ 10 98513A0 [im By (S 10 100 ¥ 10; sigeodde 10U 0) 8180 O DIBpUES BU 1Y ¢ SOleLULISY
LOBOD [ B8 — DULIOIUOW 9500NS) 198 »
jeueias ebueiie 10 ULORAd (M A\ - SOUC 1SES| JE [B00030WN3LY @
SUOHED0| JOUIO JO SHE} UIBSY 1B SJOUS D) PANDIAI SABY OyM
B80Y) S8PNIAX3 Sitj ] [BLBIRl abuslie jo uuopad Jim SpK - BZUSN|U| BNIULY = |
[euajar abuele Jo uuouad jim 36, - Wex3 kg enuly
euajes sbueLe 10 LIOHST [t Bp — WEXT Jood enuy = b
DI B3 u PaSOUBEID 10 PINUBPIISS SABY QUM
%SL S[ENDIAIPUT 3S0U) 10 § 40 N0 .40} (siqeoidde Jou JO) 2ies JO DIEPUEIS 341 Iy soagelg
IO BY) W pasoUBEIP J0 PRUSUSDI-AS SABL OUM SIENpIAIRU o
%SL 50y} Joj 158} Dy uiqojBoway {enuue pey aABY oum SOJI3qRIQ JO % sofaqelq
SuopIpuoa Uuso. e
UM pasoubeip: 7 suompueg
‘1 soskoidwe. S - - BUMOJIO] UL YUM |
- | JojuswaAaldul  synsay Buolod i ansgIY I o - S0 SAORHRAZRIARAN |
. afeuadiad i S O B syuedivied ajqibyg. -
- joBie ] WNWINN . : : LR

GaNNLINOD | 31aVL



X0p'9T €'S 1eISUIZRH$205A195 (B3P S3ko[dury 6070-9 LNEWHINO0YAI OTININNZ0US
LE

stoissss Bulyd200 pue uogeonpe dnolb spmoul [iwm jeu ueld e
dojpAsp 0} JOjeUIpI007) AJUNOT) S%ET B YIM YIOM A[SABI0GEII0D ([ YoB0Y) JUSLUSBEUB 880 PUE SSBUIISM IEISUIESH Y @
185K 4OBD JUSWISSASSY YSi UNBaH JeISUjiesH sasnjual) e
BUIUSSIDS DUIBLLICIE UIIM USWISSASSY YSiy UNBaH 10) 8AJUSOUI SBA0JLLL JO SUIBJUIBL JUBHD  »

‘SNOILIONOD

Q3NNILNOD | 318VL



ATTACHMENT B

ADDENDUMS

ADDENDUM N(L 1
Date: February 10, 2016
Request for Proposal (REE 16-1209
Medical Center Services for Participants of the Lake County Health Plan
It is the vendor®s responsibility (o ensure their receipt of all addenda, and to clearly acknowledge
all addends within their initial bid response. Acknowledgement may be confiemed cither by
inclusion of a signed copy of this addendum with the initial bid response, or by completion and
refurn of the addendum ackrowkedgement scetion of the solicitation. Failure lo acknowledge each
addendum may prevent the bid from being considered for mward,
This addendum DOES NOT change the date for receipt of bids or proposals,
The purpose of this addendum is to provide confirming information, and answers to various vender
questions, resulling fom the mandatory pre-proposal conference held February 9, 2016, The
current due dpte remains in effect unless specitically changed via formal addenda. A copy
of the aftendee List for the conference has been placed on the County website page for this RI'P,
A, The pre-proposal conforence commenced with provision of an agenda containing
questions and answers received prior to the conferenee (copy aflachedy, snd with the
follswing matters being confirmed:
1. Proposals are due Febrvary 24, 2006 a8 3:00 PM.

2. The pre-proposal conferenece was msandatory in nature,

3. The purpose stated in provision b1, and the goals of reducing costs while maintaining
excelence in sorvices, wore eonlinned.

4, Tyalustion criteria stated i provision 13 confirmed,
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5. Insurmnce requirements stated in provision 1.8 addressed and confirmed.

6. Drovisions 113 and 1.14 regarding delivery and content of proposals confirmed, with reminder
to ensute Seope of Services Form in the electronic response is provided in Word format.

7, Allachmens content and posting formats confirmed.

8. February |5% was established as o deadline for lerther questions fali to be submitted in writing
to the contracting officer).

B. The Scope of Services and Scope of Services Form were then addressed in detail with the
following additional questions and answers being addressed in that process:

Question: Ts there s current health savings plan in effect?
Angwer: No

Question: Arc costs for services to be processed through the Lealth plan?
Amswer “Yes™ under the local provider madel, “no™ under the management company model.

Ouestion: Does the reference to & 2000 sq 1t facility reflect o minimum?
Angwer: No

Question: Haw will the construction or keuse costs of'a facitity be evaluated?
Answer: The REP allows for a wide range of proposals. Vendors are to exercise their judgement
in responding. "The County will evaluate respanses ona best vatue basis.

Question: Has the County identified a specific existing {acitity for the service?
Answer: No

Question: Poes the County require more than one service location?
Answer: The REP is non-restrictive in natute. Employee locations and densities are a factor a3
confirmed in the evaluation eriteria,

Questior: Will preseription dispensing be required at the facility?
Amewer The REDP is non-restrictive in nature, This is 1o be determined on a best value busis,

Question: Should vendors propose u cost for fire ighier annual physicals?
Answer: Yos

Duestion: s an M required?
Answer: Yos, but not necessarily fulltime on-site. Dircetion in this regard is staled inthe RFP.

Quesiion: Ate pre-employment physiculs and drug testing within the scope of services!
Answer: Yes

Question: Are anmeal physieals in the scope!
Answer: No
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Question:  Should the vendor provide for pre-emplayment wid anptual physicals For County
employees to include fire fighters, and what vendor currently provides those services?

Answer Yes, Lifescan is the vendor for the fire fighter physicals, CentraCare is the County’s
primary provider of initial workers comp services and would continue o be so during those hours
For which the elinic is not open. It is noted that requirements for drug-testing scrvices are limited
it nature. The County currently only provides pre-employment physicals for fire lighters and &
very Himited number of safety sensitive positions. General County employees do ot rocsive
annual physicals.

Question: 1s workers compensation seevice included in the scope?
Answer: Yes, to a limited depree lor the services specifically stated in the RFP.

Question: Does the County intend for incentives 1o promote use of the fuvility?
Answer: Various options are under consideration. Vendors are welcome to make suggeslions in
that repurd,

Question: Can pgreater claim detail be provided?
Answer: Currently available information is stated in the RFDP.

Ouestion: s there a wellness program in place?
Answer: Yes, but to a refatively minor degree. Vendors are welcome to make suggestions in that
yegard,

Question: Can the County breuk out the elaim information 1o designute PPO and 1IPO utllization?
Answer: No

Question: Can the County provide a claims rn on workers compensation services?
Answer; Yes, information has been posted to the webpage for the RFP is altached hereto. s
confirmed that any workers compensation action under this RIE will be tor new ineidents.
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ADDENDUMNO. 2

Date: February 17,2016

Request for Propesal (REP) 16-0209

Medical Center Services for Participants of the Lake Caunty Health Plan

Tt is the vendor's responsibility to ensure their receipt of all addenda, and to clearly acknowledge
alt addenda within their initial bid response. Acknowledgement may be confirmed either by
inelusion of a signed copy of this addendum with the initial bid response, or by completion and
reteret of the addendum acimowledgement section of the solicitation. Failure to acknowledge
each addendum may prevent the bid from being considered for award.

This addendum DOES NOT change the date for receipt of bids or proposals,

Tie purpose of this addendum is to provide answers to various vendor guestions received after
the mandatory pre-proposal conference held February 9, 2016. The current due date remains
in effect unless specifically changed via formal addenda.

Question: Under the Local Provider Model, please verify that the heaith plan HRA tool and
data and any biometrics data wili e avatlable for use.

Answer: As stated in the pre-bid conference, the County does not currently have an HRA or
HAS.

Question: Please provide recent period data for the items listed under the Performance
Guarantee section of the Scope of Services Fonm:

- Compliance with age and gender specific screenings

- Medication adherence measurements

- Nommal condition status for blood pressure, cholesterol, BML and glucose levels

- Health plag satisfaction of employees and members
Answer: This is new information desired from the program, Historical data does not exist.
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Questicn: Can submitters indicate in their proposal items that are exempt from ihe Florida
Public Records Act (e.g., pricing, trade secrets, etc.)? If so, will Lake County ensure that no
exempt information is disclosed?

Answer: As confinmed at the mandatory pre-proposal meeting, all materials submitted to the
Conaty will be subject to public disclosure unless specifically exempted by State Statute.

Question: At present, the RFP indicates that any contract award is to be non-exclusive,
however, if the sight company/vendor can provide all of the requested services, will Lake County
consider making the agreement exchusive, at least for a period of time?

Answer: The County will consider this factor during the evaluation and award process.

Question: Our organization does not purchase commercial insurance policies but rather self
tnsures. What is required for submissien under this circumstance? We are happy to amrange a
phone call with the management of Lake Couaty's and our Risk Management Departments for
any discussion as desired.

Answer: The County is willing to consider self-insurance for property and casualty, general
linbility, and pethaps for Worker's Compensation. We would prefer WC to be fully msured and
will require that Medical Malpractice insurance be provided through a commercial policy.

Question: Can you confirm that we do not need to include DOT equipment?
Answer: Assuming this inquiry apphies to DoT-related driver testing, yes.
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ATTACHMENT C
PRICING SCHEDULE

The County shall compensate Healthstat for the provision of services described in this Agreement. The
costs and fees listed in this Agreement shall prevail for the full duration of the term of this Agreement.
Healthstat shall submit monthly invoices the County, pursuant to Section 3.2 of the Agreement, reflecting
the reimbursement of services, management fees, and other costs associated with the operation of the
Clinic in the previous month.

Management Fee: The County agrees to pay 2 Management Fee to HealthStat in the amount Eighteen
and 22/10 Dollars ($18.22) per employee per month (PEPM) for the term of this Agreement, and any
renewal. This fee covers the costs for the following services: operating, managing and equipping the
Clinic, inventorying, ordering and coordinating supplies, coordinating of all billing services, account
management, administration, archival, security, training, supervising, surveying County employees, and
all else required in operating the Clinic.

In the event that the County finds it in its best interest to have the Clinic open for more than forty (40)
hours per week, the County agrees to provide Health with written notice. In the cvent the Clinic is
opened more than forty (40) hours per week at the request of the County, the County agrees to pay to
Healthstat an additional ten cents ($0.10) per employee per month (PEPM) for each additional hour
beyond forty (40) hours that the County request that the Clinic be open.

Medical and Office Supplies Costs. Healthstat shall be responsible for inventorying, ordering
and paying any and all cost of medical supplies, office supplies and equipment required for the
Clinic, including required CLIA waivers and medical waste disposal services, The County agrees (o
reimburse Healthstat, on a monthly basis, for the ongoing costs of medical supplies, office supplies,
equipment, and medical waste removal fee required for the ongoing operation of the Clinic. Healthstat
shali utilize its relationships and contracts with vendors, contractors, and other sources so that supplies
and equipment purchase for the Clinic is at a lower cost.

Set-Up Dispensary Cost. The County agrees immediately after execution of this Agreement to pay
Healthstat a one-time set-up Dispensary Cost in the amount of $6,000.00 to cover the cost of the pre-
packaged medication dispending program which includes all pre-packaged medication necessary to
initially stock the Clinic, necessary equipment, training, trainer(s), dispensary computer systems,
computers, hardware, software, printer, bar code scanner, and cabinets to house pre-packaged
medications. The types and requirements of the medications for the Clinic is detailed in Attachment “D”,
attached hereto and incorporated herein.

Pre-packaged Medication Cests. The parties agree and acknowledge that the costs to have Chnic
sufficiently stocked with pre-packaged medications is an additional cost to be paid by the County on a
monthly basis. In addition to the costs of the pre-packaged medication, the County will incur indirect
costs such as shipping cost and taxes, if any. Healthstat agrees to work with the County to

Other Administrative Cost. Within twelve (12) months of the execution of this Agreement by the parties,
the County agrees to pay Healthstat a one-time “Other Administrative Cost” fee in the amount of
$33,057.00. The parties agree that this one-time “Other Administrate Cost” covers the costs and fees for
the following: initial set up of exam rooms at the Clinic, computers and computer fees for personnel at
Clinic, software, hardware, furniture for Clinic, reporting, travel, patient engagement, HRA
administration, janitorial fee for the first year only, and medical waste removal fee for the first year only.
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In the second year of the Agreement and every year thereafter, the parties agree that the County will
reimburse to Healthstat the annual janitorial fee and annual medical waste fee, unless otherwise agreed to
by the parties.

Mass Health Risk Assessments (HRA): Healthstat will perform Health Risk Assessments (HRA), as
specified in Attachment A, in the first year at agreed upon time and places to serve County employees at
a cost of $45.00 each with a guaranteed minimum of $13,500.00 in year one. Subsequent yearly pricing
will be as negotiated.

Estimated Clinic Annual Cost to Lake County *

(*Based upon 1164 employees)

Facility Costs $24,000
Utilities $4,200
Staffing (40 hr./week MD and Medical Office Assistant) $368,160
Lab draw and Pharmacy Dispensing administration $0
Medical Supplies $20,147
Office Supplies $2,628
Licenses and Professional Fees $200
Management Fee $254,478
Pre-packaged Medication Costs $18,000
Health Risk Assessments (HRA) at Mass Event(s) $13,500

*At $45.00 per employee with a minimum of $13,500 for the first year onfy. The
HRA fee will include, at minimum, height and weight measurements, blood
pressure, triglycerides, total cholesterol, HDE, LDL, and glucose levels. CBC and
metabolic panels will be conducted as necessary at an additional cost. Employees
who are not able to attend the Mass Event(s) will receive Health Risk Assessments
at the clinic for the cost of lab fees only.

Total Annual Cost $705,313
Adjusted Cost for Workers Compensation and

. . $581,870
Employment Physical Services
Cost per Office Visit $193.96
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Start Up Costs of Clinic Ameount

(one-time costs to be paid during 2016-2017)

Cost and Labor for design, renovating and Up to $6,000.00

preparing the facility for the Clinic (Healthstat will pay any costs in
excess of $6,000)

Set-Up Dispensary Cost $6,000.00

Other Administrative Cost $33,057.00

Total $45,057.00
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ATTACHMENT D

MEDICAL EXAM ROOM SUPPLY LIST

1 exam room

2 exam room

Part Number Iltem Description uom g_n" Q1Y
UA710A ACCUTEST URS URINE STRIP 105 EA 1 i
1625314 ADDAPRIN 200MG TAB UD 250X2 BX 1 1
781715529 ALBUTEROL .083% SOL 60X3ML BX 1 ks
115 ALCOHOL 1SO 70% 1607 12/CS EA 1 1
521 ALCOHOL PREP MED ST 200/BX BX 1 2
1628303 AMINOFEN/ACETAMIN 325MG TAB UD 0 1 A
1401 AMMONIA INHALANTS 10/8X BX 1 1
Sy 063 APPLIGATOR CT 6in ST 2'S BX 1 &
80513 ASPIRIN 325MG TABS 250X2 BX 1 1
911-36 ASPIRIN B1MG TAB ADULT CHEW BX 1 2
81006 BAG GROCERY 2# BRN 500/CS cs 1 1
281 BANDAGE ADH SHEER 1X3 BX 1 2
282 BANDAGE ADH SHEER SPOT BX 1 2
054 BANDAGE ELAS 4in DLX HK/LP LF BX 1 2
1280 BASIN EAR GOLDNAMER EA 1 2
2325 BASIN EMESIS 9in DUSTY ROSE EA 2 3
00603023516 | piSMUTH PINK TABS 30/EA EA 1 1
1774 BP UNIT ADULT DLX Upgrade EA 1 2
1777 BP UNIT LG ADULT DLX Upgrade EA 1 2
1778 BP UNIT THIGH DLX w/gauge EA 1 1
GE7T5ARS120V- A ) 2

0008604 BULB GE 75A/RS 120V #18274

231 CAUTERY HI-TEMP FINE 10/BX EA 1 1
9781587792311 | ya T DANGERS OF SMOKING EA i i
1587791153 | A RT EAR NOSE THROAT EA = A
9894PU CHART HEALTHY EATING EA 1 1
1587791528 — EA 1 1
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SfeapLb CHART UNDERSTAND ASTHMA EA 2 x
S8ISPLLE CHART UNDERSTAND COMMON COLD - - i
1587793311 |\ ART UNDERSTANDING DIABETES EA & &
1-58779-941-3 EA 1 g8
CHART UNDERSTND ALLERGIES
2600 COTTON BALLS MED 500/BX BX 1 2
531 CURETTE EAR OVAL WHT 50/BX BX 1 1
70-150 CPR MICROSHIELD ORANGE POUCH EA 1 2
20033 DIAMODE 2MG TAB 100X1S BX 1 1
00641037625 |11 NHYD 50MG SDV AML EA B 1
52400 DISPENSER DIAG SPEC W/0 STOR EA 1 2
3114 DISPENSER GLOVE BOX TRP HORZ EA 1 2
PS216 DRAPE 18X26 FEN ST BLUE BX - 1
106 DRAPE 40X48 TISSUE 2PLY WHT [ -k 1
724101 EPINEPHRINE 1:1000 AMP 1ML EA 3 4
54505010201  |EPINEPHRINE .3MG 1/BX EA 1 1
291734 Exam room Flags EA =4 COLORS EA 0 0
1240 EYE CHART SNELLEN EA 1 1
2149 EYE PAD OVAL 1-5/8X2-5/8 ST BX 1 T
198-18 EYEWASH IRR SOL 40Z EA 1 2
17478-0404-01 BX 1 L
FUL-GLO 1MG OPH STRIP 100/BX
41032000 GAUZE CONFORM 3in NS BX 1 2
15415 GAUZE CONFORM 3in ST Bx a2 2
155 GERMICIDAL SOLUTION EA 1 2
907 GLOVE EXAM NITRILE MED PF BX 1 2
GLOVE EXAM NITRILE SML PP BX 1 2
GLOVE EXAM NITRILE LRG PF BX 1 2
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96
00901383615 GLUCOSE FAST ACT TAB 10/BT EA d 2
1702 Glasses Protective 100/bx BX 1 1
104 GOWN EXAM 30X42 WHT 3PLY cs 1 1
2284 HAMMER TAYLOR PERCUS 6.75in EA 1 2
53-27037-18 EA 2 3

|HANIJ SANITIZER GEL 180Z PUMP
3084 |HoT coLp PAGK REUSE 6.75X4.5 EA 5 5
117 HYDROGEN PEROX 3% 160Z 12/CS EA 1 1
3455 JAR SUNDRY PLASTIC LABELED cS 1 2
00003-0293-28 EA 1 1
KENALOG 40MG/ML 10ML

221 LACERATION TRAY W/INSTR EA 4 4
3176 LANCET 28G SAFETY BLU 200/BX BX 1 1
427602 LIDOCAINE 1% MDV 50ML EA i b §
317802 LIDOCAINE 1% W/EPI 30ML EA 1 1
314 LIGHT EXAM 10-60W GOOSENECK EA 1 2
158750 MARCAINE .25% 50ML EA i 1
311 |MAYO STAND 19X12 5in ADJ EA 1 2
050-60 MEDIKOFF DROPS 600 CHERRY EA 1 i
5744100 MOUTHPIECE ASSESS ADULT 100S s 1 1
5650D NEBULIZER PULMO-AIDE EA il 1
32642 NEBULIZER W/MOUTHPIECE 50CS EA 1 1

- 8
i NEEDLE 18X1.5 SAF 100/BX iy H +
Sfi22nge NEEDLE 25X1 SAF 100BX KX 1 1
102-N27055 NEEDLE 27X.5 SAF 100BX Bx 1 f
00071041824 |\yp0STAT .4MG TABS 100/BT L 1 2
STACLM 0TO/OPH DIAG SET 3.5V CASE EA 1 2
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777 SERIES Oto/0ph Diagnostic Wall sets w/bp/therm EA 0 (1]
2131 PACKING STRIP W/I0DO 1/4in ST EA 1 2
HazeeaLl PEAK FLOW METER ASSESS FULL L 3 2
6802 PENLIGHT FLUORO-DOT EA 1 2
B1LT-553 PILLOW 19X25 DISP 12/CS EA " 2
109 PILLOWCASE 21X30 TP WHT ECON cs 1 1
31010500 o0 oran)E EMERGENGY 02 KIT = 1 5
5001 PREG HCG CASSETTE WAIVED BX 1 1
3068 PROBE COVER F/3069 TYMP BX 1 2
CATL PSS PRODUCT CATALOG 2012 EA 1 1
1309 PUNCH BIOPSY DISP 2MM 25BX EA 1 2
1313 PUNGH BIOPSY DISP 4MM 258X EA 1 2
1315 PUNCH BIOPSY DISP 6MM 25BX EA 1 2
035 PVP PREP SOLUTION 160Z EA 1 2
986 PVP SWABSTICK ST 1'S 50/BX BX 1 2
5055 QUINTET AC GLUCOSE METER EA 1 1
5059 QUINTET AC GLUCOSE STRIP BX ik 1
QUINTET AC GLUCOSE CONTROLS EA i 1

4678 RACK TEST TUBE 13-16MM 50PLC EA 1 1
Q89072 SANI-CLOTH+ LG WIPE 160/BX BX 1 2
484 SCALE MECH W/HEIGHT ROD EA 1 1
1644 SCALPEL #11 SAFETY DISP 10BX BX 1 2
40:90315 SCISSORS BNDG/UTIL 7.5in EA = 2
305551 SHARPS COLL 5.40T CLR EA % 2
305447 WALL BRACKET LOCKING 5.4QT EA 1 2
Rb200.91 SODIUM GHL 9%1000ML IRR PIG A 5 -
24350 SPECULA EAR ADLT DISP 4.26MM X o 4
SPK500 SPILL KIT BODY FLUID 50CS EA 1 2
2208 SPONGE GAUZE 2X2X8P NS BX 1 2
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187 SPONGE GAUZE 4X4X8P ST2S BX 1 2
198 STAFF BIO PROTECTION KIT 20/CS EA 1 1
SHusad STOOL EXAM PNEU BLACK EN L .
5003 STREP A DIPSTICK WAIVED 25BX BX 1 il
S1668G SUTURE 5-0 NYLON D516/P53 BX 1 1
100124 EA 1 2
SUTURE REMOVAL KIT W/PREP
305950 BX 1 1
SYRINGE 1CC 27X.5 ALLERGY SAF
426 SYRINGE 20CC LL 50/BX BX 1 1
5G2-03L2325 BX 1 1
SYRINGE 3CC 23X1 LL SAFE
423 SYRINGE 5CC LL 100/BX BX 1 1
204001 TABLE EXAM REC/STRG BASE EA 1 2
100 TABLE PAPER 18in SM WHT 225' cS 1 1
002-0871-312 EA 1 2
TABLE TOP 20X/22X BLK
100201 TAPE CLOTH 1in REPARA 12RL/BX BX 1 1
100181 TAPE PAPER 1inX10YD 12/BX BX 1 1
Fagan2d THERMOMETER REFRIG RECORDING L & i
3069 THERMOMETER TYMPANIC EA 1 2
24-202 TONGUE BLADE ADULT NS 500/BX BX 1 2
269 TOWELETTE BZK 100/BX BX 1 2
890 TRIPLE ANTI OINT ,9GM 144 IND PACK EA 1 2
821 PULSE OXIMETER FINGER EA 1 1
| 78810 |ILLUM VAG SYSTEM COMPLETE EA 1 1
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ATTACHMENT E

Medication and Dispensary

Healthstat shall provide the services set forth in this Agreement immediately upon opening of
the Clinic.

Healthstat shall coordinate and establish a Dispensary at the Clinic.

Healthstat shall coordinate the licensing of the Clinic Provider, Pharmacist and Dispensary
according to applicable state laws.

4. Adjudicating to a Pharmacy Benefit Manager is not included.

5. Healthstat shall coordinate the delivery of a cabinet which will be designated as the
Dispensary to store the medication which will be distributed by the Clinic Provider.

6. Healthstat shall coordinate the delivery of the initial supply of medication as listed below,
which may change from time to time:

7. Healthstat shall ensure that the following medications are available at the Clinic for
distribution, unless otherwise agreed.

Generic Strength Qty Form
VENTOLIN HFA | Albuterol Sulfate 90MCG
Norvasc Amlodipine Besylate 5MG a0 TABS

875/125M

Augmentin Amox/Pot Clav G 20 TABS
Amoxil Amoxicillin 500MG 30 CAPS
TENORMIN ATENOLOL 50MG 90 TABLETS
LIPITOR ATORVASTATIN CALCIUM 40MG 90 Tablets
Z-Pak AZITHROMYCIN (#6/Card) 250 MG 6 TABS
Lotensin Benazepril HCI 20MG 90 TABS
Tessalon Perles BENZONATATE 100MG 30 CAPS
Keflex Cephalexin 500MG 20 CAPS
Zyrtec CETIRIZINE HYDROCHLORIDE 10MG 30 TABS
Cipro Ciprofloxacin 500MG 14 TABS
Celexa Citalopram 20MG 30 TABS
Flexeril Cyclobenzaprine 10mg 20 TABS
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20MG

Nexium Esomeprazole 24HR 42 CAP

Prozac Fluoxetine 20MG 30 CAPS
Flonase FLUTICASONE PROPIONATE 50MCG 16 SPRY
Glucotrol Glipizide 5MG 30 TABS
Glucovance Glyburide and/metformin 2.5-500 60 TABS
HydroDiuril Hydrochlorothiazide/(HCTZ) 25MG 90 TABS
Motrin Ibuprofen 800MG 30 TABS
Synthroid Levothyroxine Sodium 88MCG 30 TABS
Synthroid Levothyroxine Sodium 75MCG 30 TABS
Synthroid Levothyroxine Sodium 50MCG 30 TABS
Zestril or Prinivil Lisinopri} 20MG 90 TABS
Zestril or Prinivil Lisinopril 10MG 90 TABS
Cozaar Losartan Potassium 100MG 90 TABS
MEVACCR LOVASTATIN 20MG S0 Tablet
Glucophage XR Metformin 500MG 90 TABS
Glucophage Metformin HCl 1000MG a0 TABS
Singulair Montelukast 10MG 30 TAB

Prilosec Omeprazole 20MG a0 CPPR
Deltasone Prednisone 5MG 21 TABS
Phenergan Promethazine 25MG 20 TABS
Zoloft Sertraline HCI 50MG 30 TABS
Zocor Simvastatin 40MG 30 TABS
Zocor Simvastatin 20MG 90 TABS
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Sulfamethoxazole/Trimethopri
Bactrim DS m 800-160 14 TABS
156
Kenalog Triamcinolone Acetonide 1% M CREAM
8. Healthstt shall coordinate inventorying and re-stocking of medication in the Dispensary.

9. Healthstat shall coordinate training of the Clinic Provider regarding the distribution
procedures for the Dispensary.

10. Healthstat shall coordinate supervision of the Clinic Provider by their overseeing physician in
order to comply with state regulations, as required.

11. Healthstat shall coordinate the delivery and installation of the dispensary platform.

53
SADOCUMENT201 6\PROCUREMENTA6-0209 Employee Medical Services\Healthstat 5.3.16.docx



